CAZL

OMB Number: 4040-0004
Expiration Date: 03/31/2012

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Appiication: * If Revision, salect appropriate [etten(s):

[] Preappiication New [ |

Application [[] Continuation * Other (Specify):

[[] changed/Cormected Appiication | [] Revision L ]

* 3. Date Recalved: 4. Applicant Identifier:

fariase 7 | |

5a. Federal Entity Identifier; 5b. Federal Award Identtfier:
I [ |
State Use Only: "

e.nmnmwm:l:} 7. State Application Identifier: | |
8. APPLICANT INFORMATION:

*a. LegalName! |rising Sun Energy Center

* b. Employer/Taxpayer [dentification Number (EIN/TIN): * c. Organizational DUNS:
[17-0359133 | ||r450477620000 i

d. Address:

* Street1: |1900 Addison Street Suite 100 ]
Streat2: | I

* Clty: Berkeley 5 ]
County/Parish: > |
* State: CA: California I

Provinice: L _—]

* Country: | USA: UNITED STATES l
* Zip / Postal Code: |941'04-2549 |

e. Organizational Unit:

Department Name: # Division Name:
Ialifornia Youth Energy Svcs ] [‘Iouth Programs

f. Name and contact information of person to ba contacted on matters Iinvoiving this application:

= _,Pﬁ, e _J i Flm m: [RObﬁCCB —!
Middie Name: |
“LastName: fyilliken o |

Sl —
Title: [Grant Writer & Development Coordinator A |

Organizational Affillation:
Inot an affiliate

* Telephone Number: [510-665-1501 Fax Number: [510-665-1502 |

*Emall: milliken@risingsunenergy.o

APR 15 2013

Tracking Number:GRANT11289358 Funding Opportunity Number:EPA-EE-12-01 Received Date:2012-12-11T18:07:12-04:00
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Application for Federal Assistance SF-424

* 8. Type of Applicant 1: Salect Appiicant Type:

Ld: Nonprofit with 501C3 IRS Status (Other than Institution of Higher Education) j]
Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Appiicant Type:

* Other (specify):

* 10. Name of Federal Agency:

|Environmenta1 Protection Agency

11. Catalog of Federal Domestic Asslstance Number:

[66.951 |

CFDA Title:

Environmental Education Grants

* 12, Funding Opportunity Number:
|EeA-EE-12-01

* Title:

Environmental Education Regional Grants -- Solicitation Notice for 2012

13. Competition Identification Number:

14. Areas Affected by Project (Cltles, Countles, States, etc.):

[nias.ng Sun Areas of Impact 2012.pdf J Add Attachment ] Delete Attachment View Attachment

* 456. Descriptive Title of Applicant's Project:

California Youth Energy Services (CYES): Community Environmental Education and Youth Employment
Program

Attach supporting documents as specified in agency instructions.
Add Attachments | Delete Attachments |  View Attachments |

Tracking Number:GRANT11289358 Funding Opportunity Number:EPA-EE-12-01 Received Date:2012-12-11T18:07:12-04:00



Application for Federal Assistance SF-424

18, Congressional Districts 0}:

* a. Applicant D -« b. Program/Project

Attach an additional list of Program/Project Congressicnal Distrlels i needed.

Rising Sun Congressional Districts Serveﬂ

17. Prupossgj Project:

*a_Start Date: [06/01/2013 94/ * b. End Date: ‘-gj(

18. Estimated Funding (§):  / '
" a. Federal " 216,000.00
* b. Applicant 1,452,000.00
*¢. Stale L - 0.00|
*d. Local l ‘T ﬂl
" e, Other . \ Q.00
*f. Program Income | .00
!

*g. TOTAL - 1,668,000.90

* 18. [s Application Subject to Review By State Under Executive Order 12372 Process?

D a. This application was made available to the State under the Executive brder 12372 Process for review on [:::I
[] b. Program is subject to E.O. 12372 but has not been selected by the State for review. ’ '

c. Program is not covered by E.CO. 12372,

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanationin attachment.)
[TIes No

If "Yes", provide explanation and aitach

L | - ]

21. *By signing this application, | certify {1} to the statements contained In the list of eertifications™ and (2) that the staternents
herein are true, complete and accurate to the best of my knowledge. | alse provide the required assurances™ and agres to
comply with any resulting terms if | accept an award, | am aware that any false, fictitious, or fraudulent statements or ¢laims may
gubjact me to criminal, ¢ivil, or adminiatrative penalties. (U.S. Code, Tifle 218, Section 1601) '

** | AGREE

* The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the anncuncement or agancy
specific instructions. .

Authorized Representative:

Prefixc [ < ! * First Name:  [godi B
Middle Name: i |

*Last Nﬁme: Ig_ncus . . —I
Suffic I— |

* Title: Imxecutive Director I

* Telephone Number: l510—665~1561 11 — 4‘ Fax Number: |510-665-—-1502

*Email [pincus@risingsunenergy.ory

* Signature of Authorized Representative:

I * Dale Signed: N j

A 0§ —-0 ~ 203




SECTION & - BUDGET CATEGCRIES

6. Object Glass Categories GRANT PROGRAM, FUNCTION OR ACTIVITY Total
(1) @ (3) (4 )]
H/A 1/
a. Persannel -3 l 125;250.DO|$ [7 37.3,033.0D[ L I $ I l $‘ 1tOD&r333-0°|
.h. Fringe Benefits l 31,563.00] | 165,544.00] | ] I 187,107. 00|
.- | 3,000.00|] | 46,250.00]] | ) | I 43,250, 00|
d. Equipment | IR 1,suo.uo| | | | | ' 1,500.60|
e. Supplies- . | m,ooo_oul r 153,525.no| | | | ] 168,525.Gu|
£ Contractual | z5,000.00]} | 10,000.00]| | | I 35, 000.00]
g. Construction | I | ! | I |
h. Other l 4,¢05.ou| | se,osa.nol l I ] i su,saa.oo|
i. Total Direct Charges {(sum of 6a-Eh) | 200,218.00| | 1,320,000.00] | ] B¥ 1,520,2173.oo|
j. Indirect Charges l 15,781.00/| | 132,000.00]| | s i8] ) 147, 761.00]
k. TOTALS (sum of 8i and §j) 5 | 215,999, 00§ | . 1,452,000.00(§ | | $ | B 1,667,999.09|
7. Program income $ | °'°°I $ i 0‘00! $ | $ l | 3' ' |

Authorized for Local Reproduction

- Standard Form 424A (Rev. 7- 97}
Prescrived by OMB (Circular A-102} Page 1A




Application for Federal Assistance SF-424

18. Congresslonal Districts Of:

e — e

Attach an additional list of Program/Project Congressional Districts If needed.
I&ing Sun Congressional Districts ServedJ Add Attachment l Delete AmdlMJ View Attachment J

17. Proposed Project:

*a. Start Date: 102/18/2013 *b.End Date: [06/30/2014

18. Estimated Funding ($):

*a.Federal 216, 000.00]
* b. Applicant 1,4_53,000.03]
*c. State | ~ o0.00] 15|
* d. Local [ 0. 00| n ' [

* e. Other L 0. 00|
*1. Program Income | 0.00|
*g. TOTAL e 1, 668,000. 00|

*18. Is Application Subject to Review By State Under Executive Order 12372 Process?

[[] a. This appiication was made available to the State under the Executive Order 12372 Process for review on [:I
D b. Program Is subject to E.O. 12372 but has not been selected by the State for review.

X c. Program Is not covered by E.O. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explianation in attachment.)
[ Yes X No

If "Yes", provide explanation and aftach

[ | Ado attachment J Delete Attachment View Aftachment [

21. *By signing this application, | certify (1) to the statements contained In the list of certifications** and (2) that the statements
hersin are true, complete and accurate to the best of my knowiledge. | also provide the required assurances** and agree to
comply with any resulting terms If | accept an award. | am aware that any faise, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

[X] ** | AGREE

** The list of certifications and assurances, or an intemet site where you may obfain this fist, is contained In the announcement or agency
specific Instructions.

Authorized Representative:
| Prafoc I f,_j Lo _|.__ ; ;mm_lgem e S e gt j_ S ———
Middle Name: | 3|
*LastName: |Milliken I
Suffix: | ]
* Title: IGrantwriter and Development Coordinator ) _]

* Telephone Number: |510_555-1501 x22 l Fax Number: 1510—655—1502

* Emall: Imilliken@ risingsunenergy.org I

* Signature of Authorized Representative:  [Rebecca Mifixen | *Date Signed: 1211172012 I

Tracking Number:GRANT11289358 Funding Opportunity Number;EPA-EE-12-01 Received Date:2012-12-11T18:07:12-04:00






S8ECTION B . BUDGET CATEGORIES

& Object Class Catsgorles - GRANT PROGRAM, Fl(J;)&cﬂuN DR ACTIVITY - T':?}[
wa e/a
a, Personnel s “"-““-“!5 { a7a,0m3.00 1% | s | | 1,026,083 41}
b, Fringe Benefits [ s:.-m.n_oli L 168,5¢0.09)| | 1 [ il 103,834.0]
G Travel | [ "“n‘"l L asaso.ooff [ ] : LR 43,750. 0]
ﬁVd. Equipment  NMON TD ‘%‘0 ~ i S vl Svstoror]) | ! | ML
}‘ o- Supplies T%‘E‘Q‘ {ﬁ‘(ﬁ’?ﬁ - da0.ca)l | 1ss,528.00)) [ [ || 1 uu,us.o?i‘t
.contmotuat  {_FKTLY g,@% C oogf| | sc,000.001 | Ioq | T 10, 000.03]
. Canstrustion N | L Il I C | ]
h. Other L,ég}t‘;a;,«nfmn] O 1T A
i Total Direct Gharges (sum of 62-6h) L 19s,383.00]| | 1,320, 000.00]| | BN ] iL 1,516,363. 05
1. Indirect Charges { a,ea7.00 | 132,000.000 I Iisf 181, 537.09]
k. TOTALS (aum of 8! and 6}) s ! z:.s.unu.n_n}]; [ 1,482,000.00)1% | | s 1.see.a00.00]
- ]
7. Program Income $L °'“J{ﬁ 0.09)(§ | 11s 1 s ]
Authorized for Local Reprotduction Standard Form 424A (Rev. 7- 87}
Pragcribed by OMB (Clrcufar A -102) Poge 1A
Tracking Number:GRANTL1285358 Funding Opportunity NumberEPA-EE-12-01 Recelved Date012-13-11 TIRQ7:12-04:00



BUDGET INFORMATION - Non-Construction Programs B&m"’mm
SECTION A - BUDGET SUNMARY
R gram poutale of Padorel Eatirmated Uncbligeted Funds Now or Revised Budget
Astivity Nambor Faderal Won-Foderal Fodaral Non-Federal Toml
ta) b} (s) & {e) L] )

1. l ‘ ]Sl s Iis [ s | IIs L

2 I 11 | T Il | | | 1

5. Totsls EL s 1Is [ L3 11$1_ f

Standard Form 424A (Rev. T- 57)
Prascribed by OMB (Clreuler A -102) Page 1

Trucking Nymber-GRANT11289358 Funrding Opportunity Nomber:EPA-EH-12.01 Recetved Date:2012-12-11T18:07:12-04:00



SECTION C - NON-FEDERAL RESOURCES

{a} Grant ngran" (b} Applicant {c) State {d) Other Bourcas {e)TOTALS
8. sl s | s Is ]
i — l—
1! } i ]
1) | [ N
12. TOTAL (sum of lnes 8-41) s AN s | i8] ]

SECTION D - FORECASTED CASH NEEDS

Total for 1ot Year | at Quarter 2nd Quartor 3rd Quartar [ 4th Quarter

13. Fodera! 8 s [ s fis[ sl
1. o  — | — — D——
4B. TOTAL (sum of lines 13 and 14) sr.__.__...___.]!s s T e l"sl ]

SECTION E - BUDGET ESTIMATES OF FEDERAL FUNDS NEEDED FOR BALANCE OF THE FROJECT

{a) Grant Program FUTURE FUNDING PERIODS _(YEARS)

: {b)First | {c) Sncond {d) Third {0) Fourth
10 s s s ol ]
1. [ I [ I || L }

18. I N Il I L i
. o C 1| — = ]
20. TOTAL (sum of lines 16 - 18) s sl st st _

SECTION F - OTHER BUDGET INFORMATION

21. Direct Charpes: [

l 22, indiroct Charges: ‘ I

| 23. Remurka: l ‘ __I

mrkmgNumber:(}ml 1289358

-Authorizedfor Local-Reproduction Sinrdand Forim 424A (Rev. 7-B7)
X Praacribed by OMB (Circular A ~102) Page 2

Fanding Opportunity Nittnber:EPA-EE-12-01 Recelved Date:2012+12-11T16:07:12-04:00






Rising Sun Energy Center:

CYES Budget June 1, 2013 - May 31, 2015

EPA 2013

EPA 2014

EPA 2015

REVENUE Budget Detail TOTAL Original TOPAL
EPA Environmental Education Grant S 76,994 | $ 89,205 | $ 49,800 | $ 215,999 I
TOTAL REVENUE s |
EXPENSE
Personnel Expenses - Career Staff Salaries
CYES Operations Coordinator 1.0 FTE $ =
Director of Adult Programs .25 FTE S 5,000 5 5,000 | 5 2,900.00
Director of Youth Programs 1.0 FTE $ -1\
CYES Manager - 1 1.0 FTE S |5 '} 30,p00.00
CYES Manager - 2 1.OFTE $ -
CYES Manager of Outreach & Marketing 1.0FTE $ -
CYES Community Outreach Manager 1.0 FTE S -1s '\ 30koo.co
Case Manager 50 FTE $ 5,750 | § 23,000 | § 12,000 | § 40,750 [ s\ 29ooo.oo
Program Specialist (Support scaling of CYES) .50 FTE S 25,500 | $ 35,000 | $ 20,000 | 80,500 | & \ 2,000.00
Sub-total Career Staff Salaries $ 36,250 |'$ 58,000 | $ 32,0005 126,250 |5 = \iz{000.00
Fringe Benefits @ 25% Health & Dental Insurance, Paid Time Off | § 9,063 | $ 14,500 | $ 8,000 | $ 31,563 | 5 \ 3¢,250.00
Sub-total Career Staff Salaries & Benefits $ 45,313 | § 72,500 | § 40,000 | $ 157,813 | 5 ‘5 ,250.00
Personnel Expenses -Temporary Salaries ‘
CYES Energy Specialist Salaries 124 youth x 207 hours @ $9.50/hr ‘?‘ ,000.00
CYES Leaders-In-Field-Training (LIFT) Salaries 10 youth x 300 hours @ $11/hr l
CYES Site and Outreach Managers 26 gers @ $6400/ 2 \
: Sub-total Temporary Salaries | - $ -|s -|s -|s EIES 2 oooioe
Payroll tax @ 12% ] 240.00
Sub-total Temporary Salaries & Taxes 5 3{41240.00
| Total Salaries, Benefits & Taxes | Has - |8 -|'s i HE 184400:00
Program Expenses (Direct)
| Contractual
Independent Contractor for CYES Evaluation Third party CYES Evaluation for Scaling S 25,000 S 25,000
Travel S -
Travel to natlonal conference sand events to
Travel support scaling of CYES S 1,000 S 1,000 | S .900.00
Auto Fuel Fuel for Green Bridge program van S - s ,$00.00
Mileage reimbursed @ 5.55/mile to
Transportation for Programs implement Green House Calls S 500 | S 1,000 | S 500 | § 2,000
Other S -
Licenses (Vehicle, Business, etc.) Business licenses, van registration, etc. S = I 00.00
Telephone & Telecommunications Cell phones for case s 150 | $ 600 | $ 300 |$ 1,050 | ¢ 400.00
Internet & Technology Internet connection at each CYES site $ L2 :P.U.OU
Dues, Books & Subscriptions New curriculum materials $ b ].
Shipping of energy efficiency measures, } ’&
Postage, Shipping, & Delivery mailings to customers S -5 200.00
Printing of marketing materials, Green
Printing & Copying House Call forms, and training manuals $ 250 | S 355 |8 250 | S 855 | 5 1,60p.00
Marketing Advertising, event registration fees S -
Berkeley City College enrollment fees for
Student Fees Green Bridge participants S - 1,604.00
Damages resulting from Impler ion
Loss & Damages of Green House Calls S « 1% sodoo
Recruitment Participant recruitment S -5 1200100
i i Snacks for participants $ -1 -1s -1s -|s 1,433 64
Bus passes, clothing, GED testing fees, etc.
Support Services for low-income participants S 250 | S 500 | $ 250 | $ 1,000 2,000000
Staff Development & Conferences $ 1,000 [ $ 500 | $ 1,500 | 5 1,00400
Supplies S -
Energy efficiency measures instalied
Materials |during Green House Calls S 4,000 | § 4,000 | $ 8,000
Computers and other supplies for each
Office Supplies CYES site S 1,000 | $ 1,000 $ 2,000 | ¢ 401}.00
Tools required for Green House Calls, such
Tools as ladders, screwdrivers, wrenches, etc. S -
Equipment $ - |
Equipment Maintenance Computer mai e s - ,l
Auto Maintenance & Repairs Van maintenance $ B E 1,000§00
Total Program Expense| $ 27,150 | $ 9,455 | § 5,800 | § 42,405 | 5 14,873 54
Total Personnel & Program Expense |- s 72,463 |3 81,955 [§ | 45,800 |'$ 200,218 (5 |196363%
Indirect Costs 10% S 4,531 |58 7,250 | § 4,000 [ $ 15,781 | 5 19,636 86
TOTAL EXPENSE $ 76,994 | § 89,205 | $ 49,800 | § 215,999 | 5 216,00000
Difference S 0 s - S - 8 0 S (216,000000

\}'\\‘ . S(LN






CYES Budget Januery 1, 2018 - june 30, 2014

| REVENUE Budget Detall_ _Matching EPA Funds Total
East Bay Energy Watch Eamed Incoma - swerdad 201314 980,000.00 $ BH_’M_l
Marin Energy Watch Partnership Exmed income - swarded 2013-14 $ S 215000.00
Local Government Contributians CYES city stes - swarded 2013; o6)$  120000.00 $ _120,000.00 |
5.0, Jr. Foundation Awnrded 2013 $ 50,000.00 $ m‘
Dean Witter Foundation Avarded 2013 S 25,000.00
| Marin Water Districts Svwardad 2013; projectsd 2014) $ 1200000 $ 12,000.00
&:Emmmm Esmed income -swarded 2013; 04 M 5 m
individual Support Projectsd $ 10,000.00 $ _10,000.00 |
Miranda Lux Foundation Awarded 2013 $§ 1500000 : 15,000.00 |
Alameda County Water District Eamad income - swarded 2013; projectad 2014) $ 10,000.00 $ _10,000.00 |
EPA Environmental Education Grant : [ 216,000.00 |
TOTAL REVENUE $ 145200000 (% 216000005  1,668,000.00 |
EXPENSE
Personnel Expenses - Career Staff Salarfes
CYES Operations Coordinator LOFTE $ 63,00000 $
Director of Adult Programs 25FTE $ 2237500 | % 2,000.00 | § 24,375.00
| Dimctorof Youth Programs ivre 37500.00 : 97,500.00 |
_CYES Mahager -1 _LOFTE 3 5100000 | § 30,000.00 | 3 —£1,000.00 |
CYES Manager - 2 Lorre $ : 21,0000
CYES Manager of Outreach & Marketing LOFTE $ 81,000.00 81,000.00
‘ CYES Community Outreach Manager LOfE $ 42,000.00 | $ 30,000.00 } < J2.000.00
| Case Mavagar S0P $ 3,000.00 39,000.00
| Program Specialist (Support scaling of CYES) SOFTE _25,000.00 | $ 00000 A5,000.00
13 $ 121,00000 —S8,87500
Fringe Benefits @ 25% Health & Dental Paid Time OFF | $ 11571875 | $ 30,250.00 | $ 145,968.75 |
Sub-total Career Staff Sataries & Benefits $ smsmys|s 151,250.00 729.843.75 |
Personnel Expenses -Temporary Selaries
CYES Energy Specialist Salaries 124 youth x 207 hours @ $9.50/hr $ 215.808.00 | $ 27,000.00 243,808.00 |
CYES Lesders-in-Field-Tralning (LIFT) Salarles | 10 youth x 300 hours @ $11/hr [ 33,000.00 $ 33,000,00 |
CYES Site and Outreach | 26 mansgers @ $6400/manager $ 16540000 S 16640000
L Subtots\TemporarySalaries| : : ] 0000018 44120800
| Payroll tas @ 12% 4982496 | $ 3,240.00 | < 53,064.96 |
mﬁw' Sataries & Taxes 46503296 | S 30,240.00 | < 495,272.96
: & 1,048,626.73 | § : —L,25,116.71
|__Program Expenses (Direct)
| Costractust
Wiental health services for Green Bridge
|participants: $75/hr x 134 hrs - based on
Independent Contractor-Mental Health uoing rate for MSW/MFT $ 10,000.00 $ 10,000.00 |
fem iﬁnmmmn
Travel o $ 1,000.00 | $ 2,000.00 _3,000.00 |
Auto Fuel Fua! for Green Bridge program van ] 1,500.00
to
| Transportation for Programs paplamant Soans e Ol $ 4525000 $ AST50.00
Other
Licenses (Vehicle, Business, atc.) Business van ete. |$ 1,950.00 300.00 2,250.00 |
& Telecommunications -ucvs:;fr s 7,500.00 | § 900.00 __8,400.00 |
Internet & Technology Internet cannection steach CYESsite | 5 _613000 S 320,00 _6,450.00 |
Dues, Books & Subscriptions New curriculum materials $ 800.00 $ £00.00
| Shipping of energy eMcency measures,
| Postage, Shipping, & Delivery o customers _400000]$ 20000 $ 420000 |
Printing of marketing materiaks, Green
. Printing & Copying House Callforms, and tralning manuals | $ 11,150.00 | § 1,600.00 | § 12.750.00
Marksting vent fees $ 8,000.00 $ __8,000.00 |
Student Fees Green ot 3 1,600.00 | $ _1,600.00 |
| lowSDomages of Green House Cal : 200000 | $ 50000 1§ 3,500.00
Recrutment Partcipant recrutment E 4375001 12000 | $ 4,435.00
Food & Meals ./ Sl tas S 10443.29 | $ 14336415 1187683
Bus passes, testing fees, et
| Support Servicas for low-incoma participanty $ 2,000.00 | $ 2,000.00 |
Staff & Conferences $ 275000 | $ 1,000.00 | § 3,750.00
S Energy eiicency measures instalied
. Materials during Green House Calis $ 142,500.00 $ 142,500.00
Computers each
Offica Su CYES site $ 11,150.00 | § 400,00 | & 11,550.00 |
B t.: Tools required for Graen House Calls, such
| . |} ladders, s, wrenches,ete. | § 4,875.00 $ 4,875.00 |
Equipmant Malaterance EXuhputor o $ 1,500.00 s 1,S00.00 |
Auto Maintenance & Repairs Van maintenance $ 1,000.00 1,000.00 |
s E.'E&.r___"‘ﬂ’“’ 291,653 |
Total Personnel & Program Expense 132000000 |§ 1963636413  1516,363.64 ]
Indirect Costs : 0% S 132,000.00 | $ 19,636.36 | < LG |
TOTAL EXPENSE 1,452,000.00 216,000.00 | § 1,668,000.90 |
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Rfslng Sun Energy Center — Californta Youth Energy Services (CYES) — Work Plan
PROJECT SUMMARY:

Organlzation: Since 1994, Rising Sun Energy Center {Rising Sun} has evolved from a modest renewable energy education center
into a leading green workforce development, environmental education and retrofit services organization serving communities
around the Californla Bay Area. Rising Sun’s missfon is to empower Individuals to achleve environmental and economic
sustalnability for themselves and thelr communities. California Youth Energy Services {CYES), In operation since 2000, is Rising
Sun’s flagship youth employment and environmental education program.

Leadershlp: Rising Sun’s diverse staff team draws on educational and work experience gained both naticnally and abroad. The
Rising Sun management team and CYES key personnel contribute expertise in a range of flelds, including youth development,
environmental education, social welfare, public policy, workforce development, business, community and economic
development, organizational management, counseling, and community outreach. Please see Appendix lli, Programmatic
Capabiiity, for a full list of the staff team and thelr qualifications.

Key Partners: CYES's success, and much of its funding, is built on a long history of partnerships with power and water utilities,
foundations, local gavernment bodies, schools, and community organizations. Contracts with Pacific Gas & Electric
{administered through the East Bay Energy Watch and the Marin Energy Watch Partnerships), East Bay Municipal Utility District,
Alameda County Water District, North Marln and Marin Municipal Water Districts, and the multiple cities where CYES operates
provide funding for operations. Private foundations {5.D. Bechtel, )r., Dean Witter and Miranda Lux) support much of the youth
leadership training and professional development components, while reiationships with numerous schools, local government
agencles and community organizations facilitate participant and client recruitment and provide operational space for our
satellite sites. Berkeley City College is our academic partner for the Green Bridge Academy, a specialized component of the CYES
program. Please see Appendix I, Programmatic Capability, for full list of CYES partners,

Summary: Rising Sun has never recelived funding for CYES from the EPA’s Environmental Education {EE) Grant Program. The CYES
model incorporates all of the key elements of EE as defined by the EPA. Youth participants, employed as Energy Specialists,
develop climate and energy literacy informed by the Excellence in EE series during their employment tralning, This knowledge is
internalized through hands-on experience working as Energy Specialists, conducting energy and water assessments and mini-
retrofits in residential homes through CYES’s Green House Cafl, where leaming moves from awareness to action. As part of the
Green House Call Energy Specialists share their knowledge with residents, with the goal of generating behavior change through
first-hand learning of how energy and water is used in their homes. Educational materials eft at the home, follow-up surveys,
and lower utility bills that provide financial incentives continue to reinforce residents’ learning and new ¢onservation practices,

Over the past 13 years, Rising Sun has successfully replicated the CYES program in 12 cities throughout the Bay Area, resuiting in
a turnkey model that could easlly be exported elsewhere in the country. - The CYES program addresses two EPA priorities -
Community Projects and Career Development. Through its focus on energy efficlency and water conservation, CYES also
supports the EPA’s priority of protecting air quality. The CYES program’s goals include: 1) increasing youth and resident energy
efficlency and water conservation knowledge; 2} increasing youth employability and professional skills while exposing them to
green careers; 3) providing residents with direct energy and water savings; 4) reducing human contributions to climate change;
and, 5) affecting behavior change that improves the environment and fosters environmental stewardship,

implementation: Youth Energy Specialists receive training to conduct Green House Calls in their communities throughout the
Bay Area. Each Green House Call consists of a free energy and water conservation assessment, client education and mini-retrofit.
Ongolng professional development workshops further increase employability skills, provide a forum for the exploration of
environmental issues, and offer participants the opportunity to investigate career pathways in environmental and energy-related
fields.

Audlence: CYES will employ 134 young adults {ages 15-22) who represent the diversity of the Bay Area communities in which
they reside. Serving as Energy Speclalists, these young adults In turn will serve 3,500 households, specifically targeting hard-to-
reach residents (including renters, nen-English speaking households, and low-moderate income homes). The Green Bridge
Academy will enroll 20 low-income young adults {ages 18-24), who face multiple barriers to education and employment.

Costs: EPA funds wiil be spent on career and temporary staff salaries, as well as direct and indirect program expenses. EPA
funds will allow the CYES program to increase its capacity to provide case management and career exploration, to build new
partnerships and repficate through an affiliate model, and to continue operating at least 10 program sites around the Bay Area,
as well as Implementing the after-school, Green Bridge Academy, and Leaders-In-Field-Training (LIFT) program components.



Rising Sun Energy Center — Californla Youth Energy Services {CYES) — Work Plan

PROJECT DESCRIPTION:
1) WHAT?

Educational Priorities: The CYES program addresses two priorities; 1) Community Projects, In which youth participants
conduct basic residential energy assessments, install energy efficiency measures, educate residents about energy and
water conservation, and promote environmenta! stewardship and behavior change through direct engagement with
community members, resulting In lower energy and water usage; and, 2) Career Development, through which youth
participants bulld their own climate and energy literacy through training, teaching others, and through real-world work
experlence and green career exploration.

Environmental Prioritles: The CYES profect, through its focus on energy efflclency, water conservation and environmental
education, clearly addresses the EPA’s environmental priority of protecting air quality by preventing pollution, as well as
maintalning indoor air quality in residential homes, Improving energy efficlency — by Installing gas, electric, and water
conservation measures; providing education; and, Incentivizing behavior change through lower utility bills — reduces air
pollution caused by electricity and natural gas production and is a critical step toward mitigating climate change. Water
conservation is also critical to environmental health, particularly In California — water conservation measures have the
double benefit of reducing the amount of water used, and reducing the amount of energy needed to transport and heat
that water.

Goals & Vislon: Since 2000, CYES has tralned over 900 youth and served over 20,000 Bay Area households. As a youth
employment, energy efficiency retrofit and environmental education program, CYES provides much-needed opportunities
for youth and young adults to gain transferable job skfiis in a productive setting where they recelve coaching and
mentoring, while increasing the broader community’s awareness and use of sustainable practices. The CYES program
simultaneously serves youth, communities, and the environment through five major goals:

To Increase both youth and residents’ knowledge of energy efficiency and water conservation

To increase youth employabllity and professional skills and expose them to careers in environmental flelds

To provide residents with direct energy and water savings

To reduce human contributions to climate change

To affect behavioral change that improves the environment and fosters environmental stewardship

nh W

By targeting low-income and minority youth, and hard-to-reach Bay Area residents, CYES commits to educating and
empowering the very Individuals who are most vulnerable to the adverse effects of climate change. These individuals,
therefore, have the greatest stake in affecting [asting and sustainable change In their communities. The specialized Green
Bridge Acaderny component of CYES, which combines academics with CYES’s hands-on work experlence and provides
intensive case management In a semester-long, full-time program, connects underserved, low-income young adults {ages
18-24) with multiple barriers to higher education as a pathway to rewarding green careers and a life of environmental
stewardship.

CYES has grown from operating one program site in 2000, to over 12 sites In 2012, This means that each year, Rising Sun
has successfully replicated the program in more communities across the Bay Area. To support this continued growth,
Rising Sun has codifled all aspects of the program, making it easy to set up a new site from scratch. ‘As a result, the CYES
program Is & turnkey model, with training manuals, facilitator guides, operational guldelines, forms, and a customized
online_client management and data tracking system. All of these elements could be easily exported to any community

across the nation. Each summer, Rising Sun trains over 100 youth and 20 managers to run a successiul program. Given
the turnkey nature of CYES and our experience in scaling the program, we are confident in our ability to share our mode!
with the goal of advancing the environmental education field.

Environmental Stewardship: CYES Energy Specialists provide free energy and water conservation audits, mini-retrofits,
and education through the Green House Call to residents in their communities. Energy Specialists receive training on
energy efficiency and climate change, and learn how to educate residents about a range of conservation practices. During
the Green House Call, Energy Specialists Install free energy- and water-saving devices, including CFLs, high-efficiency
showerheads and aerators, pipe insulation, clotheslines, and powerstrips, and provide personalized recommendations
and education for further energy savings in the home. Energy Specialists then send residents a follow-up report that
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includes more detalled recommendations for saving energy, water, and money. Through this experience, Energy
Specialists learn the importance of customer service, and gain technical expertise in basic residential energy assessments,
hardware installation, community education, and outreach. While the Energy Specialists are building a foundation for a
green career, residents are learning sustainable practices that reduce both their utllity bills and greenhouse gas emissions,
The impact is thus muiti-fold, providing the tools for both youth and residents to become environmental stewards who
use energy and natural resources more efficlently.

2} WHY?

Under the growing threat of climate destabllization and environmental degradation, the United States, more than three
years after the cfficial end of the recession, Is In the midst of a slow economic recovery. While millions of adults are
unable to find work that wiil enable them to support their familles, youth struggle not only to find meaningful jobs that
will lead to productive careers, but struggle to find any employment at all. Although the national youth unemployment
rate has declined slightly over the past year, it is still shockingly high at 23.5%, when compared to Its low of 14,8% six
years aga, according to the US Bureau of Labor Statistics. California’s young people are faring even worse, with an
unemployment rate surgassing 35% In October 2012, according to the California Labor Muarket Review.

CYES not only provides meaningful employment to youth In the short term, it also creates pathways to green careers,
particularly relevant In this economy, by emphasizing career development. According to the 2011 Brookings Institution
report, Sizing the Clean Economy: A National and Reglonal Green lobs Assessment, the green economy outperformed
other sectors during the recession, and offers more opportunities and better pay for low- and middle-skilled workers with
medlan wages 13% higher than median U.S. wages.

CYES’s community project model is particularly timely, employing the Green House Cail t¢ engage thousands of local
residents in a hands-on envirenmental educational experience that cultivates energy efficient practices to conserve
resources and protect air quality. In its 2008 Long-Term Energy Efficiency Strategic Plan, the California Public Utllities
Commission stated that “California Is the second-fargest greenhouse gas {GHG)-emitting state in the U.S, and electricity
production is the second largest source of carbon emissions in CA, accounting for some 32% of Its total... With a growing
population, increasing demand for energy, and the pressing need to reduce GHG emissions In a rapld and low-cost
manner, there has never bean a more important time for energy efficiency in California.”

Moreover, Rising Sun’s commitment to engaging a diverse group of youth participants and residents, and our emphasis on
targeting under-served young adults through the Green Bridge Academy, is critical. California’s 2008 Long-Term Energy
Efficient Strategic Plan “calls for promoting the inclusion of low-income, minority, and disadvantaged communities in
energy efficiency training programs; establishing energy education and tralning for employment in the energy efficiency
workforee at all levels of California’s educational system; and, engagirig in a collaborative effort among state agencies,
educational institutions, community-based and non-profit organizations, private industry, and labor to these ends.”
Furthermore, a recent 2012 report by the Center on Wisconsin Strategy at the University of Wisconsin-Madison, entitied
Greener Reality: Jobs, Skills, and Equity in a Cleaner L5, Economy, acknowledges that devastation arising from climate
change will most directly impact poor, vulnerable, and disenfranchised communities. introducing youth from these
communities to green careers and focusing young talent on pressing enwironmental issues are necessary steps toward
addressing poverty, racial inequality, and the ecological challenges facing our planet.

—-—————Given CYES"s trigiié and successfisl program design — which simultanecusly addresses our regional and national economic
and ecological challenges - replicating the CYES model would greatly advance the field of environmental education. CYES
provides a tremendous opportunity to engage young people and their communities in building a more sustainable future.

3) HOwW?

The CYES program utilizes a youth employment and training mode! that provides young people with both job training and
direct work experience, while fostering environmental stewardship. Both the CYES after-school and summer employment
programs include one week of intensive training followed by 6-12 weeks of fleld work, where youth Energy Specialists
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provide Green House Calls to their community. Youth receive ongoing in-field supervision and participate in weekly
professional development workshops to continue building their technical and professional skills. Through CYES, Energy
Specialists gain technical expertise In basic residential energy auditing, hardware installation, energy education, and
marketing.

Through Green Bridge Academy, a specialized component of the CYES program targeting underserved young adults,
mornings are spent at Berkeley City College, where students take math, English reading and writing, computer and
multimedia skills, eco-literacy (with the ROOTS of Success curriculum}, and counseling classes, to help them successfully
navigate the college and financial aid systems. Afternoons are spent participating in life skills workshops and a paid
internship through CYES, where Green Bridge participants provide Green House Calls to community residents.

The Leaders-In-Field-Training (LIFT} program provides CYES alumni with the opportunity to further develop their
teadership skills and help manage site operations. UFT participants take part in additional training throughout the
summer, assist site managers with outreach, paperwork, and supervision, and provide peer-led professional development
workshops to the Energy Specialists at their site, Some UFT participants stay engaged with Rising Sun throughout the
school year, participating in local and international community service projects.

CYES is therefore a multi-faceted, year-round program that serves youth, local residents, and the environment. To
achieve our expected outcomes, Rising Sun establishes satellite offices each summer in partner cities, and maintalns two
satellite offices during the school year. For seven weeks in the summer, and 10-12 weeks during the after-school and
Green Bridge programs, CYES Energy Specialists convene at thelr local office and work in teams of two to provide Green
House Calls and market the program. Green House Calls are open to Pacific Gas & Electric {PG&E) customers In Alameda,
Contra Costa, and Marin counties; residents can contact Rising Sun during the year to schedule an appointment or be put
on the waitlist.

Elements of the CYES program model include:

* Anoutreach campaign customized to each partner city, launched 3-6 months In advance of the program start date

» Satellite offices staffed with an Qutreach Manager, Site Manager, 8-12 Youth Energy Specialists, and a LIFT {Leader-
In-Fleld-Tralning) Energy Specialist

s Scheduled appointments to maintain professionalism and positive community image

* Teams of two to conduct each Green House Call, ensuring that a legal adult over the age of 18 Is in the home at all
times

Each Green House Cali provides renters and homeowners, regardless of income, with a free energy and water
conservation assessment, education, and mint-retrofit. Although CYES provides services to all community members, it
was designed to serve hard-to-reach residents including renters, low-moderate income households, and non-English
speaking households who often miss out on services due to language barrlers. CYES brings services directly to these
households via bllingual Energy Specialists and renter-specific marketing. Since Energy Specialists are hired directly from
the communities they serve, thelr language skills mirror the community itself and allow increased access to non-English
speaking households. CYES places primary impuortance on connecting with each client, and providing reliable, trustworthy,
and relevant information, so that clients gain a new level of access to efficlency information.

A CYES Green House Calf includes:
» . Awalk-through of the house with the client to identify energy-saving opportunltles, using a Green House Call form

s  Replacing all incandescent bulbs with free energy-saving CFls

* Installing free efficient-flow faucet aerators and showerheads

¢ Inspecting all toilets for efficlency and leaks

Exchanging energy-wasting halogen floor lamps for efficient fluorescent versions

Checking the attic insulation of the home

* Installing a free retractable clothesline to reduce dryer use, or a free power strip to reduce phantom load from
electronic davices

* Providing personalized energy and water conservation education and tips

s A customized report emalled to the client after the CYES appointment that includes a summary of work and
additional education and tips
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Finally, Energy Specialists [eave each client with a feedback card to solicit comments and referrals, an energy- and water-
saving tip magnet, local utllity rebate information, and nearby recycling and hazmat information for proper disposal of
CFLs and other materials. All installations are recorded in our client management software system, which allows us to
quantify energy savings and customers served.

The CYES curriculum currently includes many of the essentlal principles outlined in the guidelines from the National
Project for Excellence In EE, specifically in the areas of Climate Literacy and Energy Literacy. Through 45 hours of training,
Energy Specialists learn about the physical aspects of climate change, current and future energy sources, and freshwater
resource distribution to provide context and meaning to the technical elements of their jobs, Staff trainers teach youth
the fundamentals of the greenhouse effect, the Impact of human activities on Earth’s climate systems, projected
consequences of climate change, and mitigation strategles. Youth also learn how energy is used in homes, environmental
and health impacts of current energy praduction, and the value and potentlal of renewable energy sources. Not only is
this knowledge critical when educating communities about the need for energy conservation and efficlency, but it also
promotes personal responsibility and self-efficacy among CYES staff and Energy Specialists, critical dispositions for
creating environmentally responsible behavior, Rising Sun was selected to present the CYES model at the 2012 North
American Association for Environmental Educotion Annual Conference, where its programs were showcased as an
innovatlve approach for teaching about climate change.

CYES encourages behavior change that improves the environment and increases environmenta! stewardship by:

*  Tralning youth en energy efficiency, water conservation, climate change, and sustainability

*  Employing youth in the green industry as residential Energy Specialists where classroom learning translates to action
as they participate in the Green House Call process

* Empowering youth to be environmental educators in their communities on the topics of energy efficlency, water
conservation, climate change, and sustainability during Green House Calls

¢ Providing education regarding home energy and water usage and actionable tips to customers as part of the Green
House Call

¢«  Demonstrating the value of environmenta! stewardship to customers by delivering savings to community members
via energy efficiency and water conservation installations during Green House Calls

Each of these project components encourages behavior change and envirenmental stewardship by increasing awareness
of environmental Issues, providing skills or mechanisms to address those issues, and offering financial incentives through
lower utifity biils to adopt practices and take responsibility for iImproving the environment.

Program Replication: Over the past ten years, Rising Sun has developed an Internationally-recognized youth employment,
empowerment, and training mode! that fosters environmental stewardship among youth participants and community
members, while delivering direct energy savings. Recently, Rising Sun was invited to participate in the 2012 World
Innovation Summit for Education (WISE) conference In Qatar, for the unveiling of The 2012 WISE Book (Bloomsbury
Publications), in which Rising Sun is featured as one of 15 International high-impact projects demonstrating innovation at
the intersection between education and the workforce.

The CYES program is unique because it: 1) educates youth and community members on environmental Issues; 2) trains
and employs youth in the environmental field; and, 3) directly saves energy and water In pecples’ homes. We believe
that this triple benefit makes the program worth sharing and replicating.

T T T RISIng Sun belleves that the nnovative success of this model should not be restricted to the gecgraphic area in which we
currently operate. Within the past five years, Rising Sun has been approached by several national and International
organizations to share our model — the Green Cadre program in 5an Jose, CA, the Southwest Youth Collaborative in
Chicago, 1L, the Alethela House In Birmingham, AL, and the Dusseldorp Skills Forum In Australia — are Just a few examples.
{Please see Appendix Ill, Programmatic Capability, for full list of organizations.) Successfully replicating the CYES model by
sharing it with other organizations and expanding our geographic reach would allow us to advance our mission on a
broader scale. £PA funding will support a 0.5 FTE Program Specialist to market and identify both additional Bay Area and
national partners. Given Rising Sun’s proven experience replicating the CYES program In a dozen cities over the past 13
years, and the turnkey nature of the CYES program, we are confident in our ability to share the model and assist in
replicating it in a variety of settings.
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4) WHO?

Tarfet Audience — CYES Participants: Participants represent the diversity of the Bay Area communities in which the
program operates. Although demographic information varies slightly from year to year, the 2012 data provided below
provides a representative snapshot of our youth Energy Specialists.

CYES 2012 Youth Energy Specialist Demographics

African American 28% Spanish |19%
|Caucasian 25% |Chinese 16%
{Asian/Pacific Islander 20% French 5%
ILatino 18% Punjabi and Hindi 5%
|Other 8% - Khmu 2%
[Decline to State 1% Other 12%
Male 57% Yes 97%
Female 43% No 3%
EducationandWorkStatus = |Plans to Continue In Green Industry

[High School 50% Yes . |45%
College, 2-yr 26% No 11%
iCollege, 4-yr 21% |Interest in other Rising Sun Programs 31%
|Out of School (Drop Out) 0% ~ |interest in Career Advice 36%

The 20 participants in the Green Bridge Academy component are all very low-income, and are not in schoal or working at
the time of enrollment. They may face other barriers to education and employment such as homelessness, teenage
parenting, history of substance abuse, trauma, and/or juvenile delinquency.

CYES Clients: The CYES program provides services to all community members regardless of income. However, it was
designed to serve hard-to-reach residents including renters, non-English speaking households who often miss out on
services due to language barriers, and low-moderate income households. Although demographic information varies
slightly from year to year, the 2012 data provided below provides a representative snapshot of our clients.

CYES 2012 Client Demographics

Caucasian 37% English 72%
|Hispanic/Latino 21% Spanish 14%
Asian/Pacific Islander T |19% Chinese 3%
African American 14% Hindi 5%
Other 9% Other 6%
|Household Information . |Additional Information
Renters 42% Persons with Disabilities 14%
Low-moderate income 68% Senior Citizens 22%

’

Recruitment plan: Each year Rising Sun seeks to employ a diverse group of youth representative of their local
communities by reaching out to multiple community partners in each city of operation during the recruitment process.
Relationships with key staff {i.e. college and career counselors and lead teachers) at multiple high schools, community
colleges, non-profit organizations and city agencies (such as Richmond YouthWorks) support the recruitment of CYES and
Green Bridge participants every year. Additionally, as Green Bridge specifically targets under-served young adults with an
interest in pursuing a college education, we also reach out to homeless shelters, foster youth programs, the juvenile
Justice system, community centers, and other community-based organizations serving young adults to solicit participant
referrals.



[ —

Rising Sun Energy Center — California Youth Energy Services [CYES) — Work Plan

Rising Sun also coordinates with multiple local agencies to increase community engagement with the CYES program,
During the outreach campaigns, which are launched 3-6 months in advance of the program start date, our marketing
teams attend multiple community events such as farmer’s markets, Earth Day, Cinco de Mayo, and luly 4" avents,
Additionally, we rely on local agencies and city governments to publicize CYES's free services in their newsletters and
websites, and utilize local media to advertise our services. Utility companies and water districts have also provided bill
inserts for their customers. '

PROJECT EVALUATION:

The outputs, measures, and outcomes for the CYES program are outlined In the attached logic model. During the grant
period, we will impiement all aspects of the CYES program. The Green Bridge Academy program will begin recruitment in
the spring of 2013, for the Fall 2013 and Spring 2014 cohorts. In addition to the work portion conducting Green House
Calls, 20 Green Bridge participants will enroll as students at Berkeley City College, where they will take academic classes
that serve as a first step towards a green and/or STEM career, During these classes, they will participate in in-depth
investigation of environmental issues, and develop their basic math and literacy skills. They will also engage in career
exploration and goal-setting, to help each participant map out his or her career plan. The CYES after-school program will
operate In its Marin County site in Fall 2013 and Spring 2014, employing 12 youth as Energy Speciallsts each season,
Participants will engage in training and gain work experience conducting Green House Calls, as well as engaging In career
exploratlon activities. The CYES summer program will begin with outreach to homeowners and renters interested in
receiving the Green House Call service. Staff will also conduct recruitment of Energy Specialists during Spring 2013 for the
Summer 2013 program. Training will take place in June 2013, during which all Energy Specialists will improve their
environmental and energy literacy, and learn the technical skills needed to perform their job. All Energy Specialists will
also recelve information about green career pathways in their area. During the ensuing six weeks, the 80 Energy
Specialists and 10 LIFF will conduct Green House Calls. Combined, all CYES sites will serve more than 3,500 homes.

Progress toward goals 1s tracked using multiple methods and assessment tools, All Energy Specialists complete an initial
Pre-Employment Survey tracking demographic information, education and employment history, and employability.
Energy Specialists also take a Conservation Knowledge and Technical Skills Pre- and Post-test, to measure skills
improvement as a result of the program. Professional and employability skills are also evaluated qualitatively through
mid- and post-program Performance Reviews conducted by Site Managers. At the end of the program, participants
complete a Post-Employment Survey evaluating their experience and indicating its impact on their career interests. Data
regarding clients served with Green House Calls, as well as data regarding energy and water savings, are recorded thraugh
Green House Call forms completed by the Energy Speclallsts on-site, and then tracked and reported through our
customized database, the Rising Sun Runner. The Runner uses calculations provided by PG&E to measure deemed energy -
savings over the life of each measure installed, and syncs with the PG&E client database to track and verify homes served.

In regards to program replication, Rising Sun will secure a partnership with at least one new Bay Area city to implement
the CYES program, and present the program model! at least once at a regional and/or national conference in order to
identify and assist potential affiliates interested in launching a CYES program in their area. The Program Specialist will
develop and update online and printed materials to strengthen our affiliate model, and work with at least one new
affiliate to launch a local CYES program.
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PROJECT COMPONENT

ACTIVITIES

Jun
2013

Jul

Aug

Sep

Oct

Nov

' Dec

“Jan

2014

Feh

Mar

Apr

California Youth Energy S'érvi_ce's' (CYES) Timeline

N

Develop new program and
marketing materials to
promote affiliate model

ON

ON

ON

ON

ON

ON

ON

ON

Identify forums and share the
CYES program mode! with
potential partners and
affiliates

ON

ON

ON

ON

ON

ON

ON

Identify at least one new Bay
Area partner city and/or one
new affiliate to replicate the
CYES program

ON

ON

ON

ON

ON

ON

ON

ON

Site breakdown and close-out

SUM

AS

Program Close,
Evaluation and
Reporting

Data analysis and translation

SUM

s5Um

AS

Program evaluation and
reporting

UM

AS

Third Party Program
Evaluation for Scaling

ON

ON

ON

ON

ON

ON

ON

*This timeline represents activities for: the summer (SUM)} program operating throughout the East Bay and in Marin County operating du
during Fall 2013 & Spring 2014; the Green Bridge Academy {(GBA) program operating in Berkeley during Fall 2013 & Spring 2014; and, the
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California Youth Energy Services (CYES) Timeline 2013-2014*

PROJECT
COMPONENT

ACTIVITIES

Feb
2013

Mar

Apr

May

Jun

Jul

Sep

Program Design
and Planning

and homeowners

Marketing and outreach
to community renters

SUM

SUM

Youth recruitment and
hiring

GBA

Manager and LIFT
recruitment and hiring

AS
GBA

AS

AS

z |8z 8= |BE

Sum

Inventory and purchasing
of tools, equipment and
materials

Hire Program Specialist
to work on CYES
expansion and
replication

Program Training
and
Implementation

Site set-up and
distribution of tools,
equipment and materials

LIFT Tralning: two-day
technlcal and

professional training

Manager and LIFT
Tralning: one-week
technical training

sum

Youth Tralning: technical
and professional training

gz

sum

Youth Tralning: career
exploration workshops

GBA

Green Bridge Academy:
academic coursework

g (Ez|8z =

GBA
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California Youth Energy Services (CYES) Timeline 2013-2014*

PROJECT Fab

-1 413

i

- ACTIVITIES Mar | Apr |-tasy: mn Iy Aug | Sep | Oct | Nov | Dac

COMPONENT
. Program
Implementation: six
weeks of Green House
Calls {summer); 10-12 SUM ] SUM | SUM
weaks of Green House
Calis (after-school and

Greep Bridge)

Traln Program Specialist oN

ON
in CYES operations ON

Develop new program
and marketing materials
to promota affiliate
made]

ON ON

Identify forums and
share the CYES program o
mode] with potential

|_partoers and affillates

ON | ON ON ON ON ON

{dentify at least one new
Hay Area partner clity and .
one new affillate to oN | oNn f oN [ oN | on | ON
replicate the CVES
program _

Program Close, Site breakdown and cum
Evaiuation and close-out

fz8e
B

Reporting Data analysls and oo som
translation .

Program evaluation and Sum AS AS
reporting GBA GBA

*This timellne represents activitles for: the summer (SUM]) program operating throughout the East Bay and In Marin County aperating during Summer 2013; the after-
school (AS) program operating out of Marin County during Fall 2013 & Spring 2014; the Green Bridge Academy (GBA) program operating in Berkeley during Folf 2013 &
Spring 2014; and, the Ongoing (ON) work scallng the CYES program model.
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California Youth Energy Services (CYES) Logic Madel

Outcomes
Outputs Measure Short-term Medium-term
*  Recrultand hire 134 Enroliment data 134 youth will participate In Incraase access to higher Improve economlc
youth as Energy Mid- and post- employmant and education education, particularly sustalnablfity, particulariy
Specfallsts, Leaders-In- program Energy In an environmantal fleld among low-Income youth among those who have
Fleld-TrainIng (LIFT), and Speclalist 75% of youth will recelva who face bartlers to bean historically
Green Bridge Academy Performonce Outstanding (4} or Good (3) employment and disenfranchised
participants ratings on thelr education
Reviews Performance Review in five Increase employablfity,
Post-Employment often skl categories particufarty among low-
Survey 80% of youth will indlcate Income youth who face
cverail improvement in skifl barriers to employment
devefopment attributable and educaticn
to the CYES program
*  Provide a minimum of 45 Pre-and post - 80% of youth will Incranse Increase youth Inspire enviranmental
hours of environmental Conservation anergy and cllmate |iteracy understanding of the stewardship and civic
education and technical Knowledge & B0% of youth will Increase causes and consequences responsibility for resource
tralning per youth Technical Skills energy efficlency, water of climate change conservation
Test conservation, and materals Increase knowledge of
Instalfation knowledge energy efficlency and
water conservation
*  Particpate in 50 Client data as Proylde annual energy Provide annual reductions Mitigate climate change
community events and reported In the savings of 1,340,000 of 1,000 metric tons of by reducing energy and
m:t::f:g- :::;:“‘:“‘t Rizsing Sun Runner Klowatt-hours of electricity Sﬁ m’:h::: :gill:rlv n ;‘};:;‘:;wm and
o N 1] o 3
clients and provide dstabase and 27,000 natural gas nelghborhoods most environmenta! Impatts of
aducaton about energy Energy and water therms vulnerabie to the Impact climate change on low-
efficlenicy savings data as Provide annual water of climate change Income nelghborhoads In
+  Provide 3,500 rasidents reported In the savings of 3,900 galions per the Bay Area
with Green House Calis Runner dutabase minute of usage
*  Install 25,000 energy and
water saving measures
throughout the program
year
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Outcomes
Qutputs Measure Short-term Mediunr-term tong-term
=  Provide all participants Tralning hours log 70% of CYES particlpants inspire Interest In green Increase number of
with Information about Post-Employment wiHl express interestin careers, particularly Individuals in green
green career pathways Program Survey pursuing a green Job or among law-Income careers, particuiarly those
e Provide 20 hours of study a green-related field communities and histarically and currently
In schoot communities of color underrepresented In
career exploration and green career fislds
career development
training to Green Bridge
participants
»  Provide education to each Green House Calt 60% of clients wifl Indicate Generate behavior Reduce energy and water
resident, inciuding nine service record that they leamed new change, particularly consumption
general energy-fwater- forms information about saving among residents who are
muost vuinerable to the
saving tips and three tips Cilent Follow-up water, of energy from the Impact of climate change
on environmental Survey CYES service
behavior change specific
to his/her household
* Provide each clientwitha
customized energy-saving
report as part of the client
conversation
*  identiy opportunity to Number of Secure & partnership with at Implement the CYES Expand the reach of the
expand the CYES program opportunities least one new Bay Area city program in a new Bay CYES program In the Bay
[nto at least ohe new Bay {dentifled to Implement the CVES Area city Area
Area city progrem
= [dentify apportunitiesto Number of Present program model at Identify affiliate(s) to Expand the reach of CYES
share the CVES program conference {east once at a reglonal provide with assistance In to a natlonal scale
made! with a natlonal presentation and/or natlonal conference jaunching a CYES program
audlence propasals . Inthelr area
submitted and
accepted
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Rising Sun Energy Center
California Youth Energy Services {CYES)
Programmatic Capability and Past Performance

Organizational Overview & Impact: Rising Sun Energy Center has the organizational capacity —
including partnerships, staff expertise, and experience - as well as an extensive track record of successful
contracting and program implementation, to continue to effectively implement and replicate the CYES
program. In addition to CYES, Rising Sun also delivers adult green job training services and operates a
social enterprise. Over the past three years Rising Sun has more than doubled its organizational capacity
in terms of staff, space and revenues, leading to the growth of both our youth and adult programs. Since
2009 our staff grew from six employees to 19 staff members {(which does not include our seasonal
employees), expanding into a larger office, warehouse and training center. Through its programs, Rising
Sun has trained more than 900 youth (80% of which come from low- or moderate-income families) and
over 400 low-income adults. Through CYES, Rising Sun has also served more than 20,000 Bay Area
households with free audits and energy and water saving materials. Our services have saved residents
over $11 million in energy dollars, 75 million kWh of electricity, and 2 million natural gas therms,
reducing over 60,000 metric tons of CO, greenhouse gas emissions. In 2012, 68% of these households
were low-to-moderate income homes, 42% were renters, and 28% were non-native English Speakers. In
2013-14 Rising Sun will continue to prioritize training and serving these under-served communities.

Track Record: Rising Sun has successfully contracted with numerous public and private entities,
inciuding local governments, water and power utilities, foundations, and individual clients through our
social enterprise. For each contract, grant or award, Rising Sun has had to track and report on
outcomes. As our letters of commitment indicate, many of our relationships are long-standing, and
involve substantial funding. For example, Rising Sun has contracted with the East Bay Municipal Water
District for 13 years, and with PG&E (administered through QuEST) for elght years. The City of Berkeley
has partnered with Rising Sun to implement CYES since its inception in 2000, and more recently has
provided funding for Rising’s Sun’s social enterprise and Green Energy Training Services {GETS) through
Energy Efficiency and Conservation Block Grant (EECBG) and Community Development Block Grant
{CDBG). To note, Rising Sun has successfully participated in four City of Berkeley CDBG contract cycles,
including reporting. Of the three private foundations which currently support the CYES program, two
{5.D. Bechtel, Jr.,, and Miranda Lux) have provided renewal funding, based on CYES's sirong
performance. Additionally, over CYES's thirteen years of operation, Rising Sun has contracted with
numerous city governments each year to provide services; many of these cities have worked with Rising
Sun year after year.

Partnerships: CYES's success as community-based services program is built on a long history of

partnership with power and water and utilities, local governmental bodies, and community
organizations. CYES coordinates with multiple local agencies to increase wraparound services, program
referrals, and community engagement.

The California Public Utllities Commission {CPUC) and the Pacific Gas and Electric Company (PG&E):
Local program partnerships include the East Bay Energy Watch {administered through QuEST} and
Marin Energy Watch Partnership, which are coflaborations between PG&E, local governments, and
energy services provides, such as Rising Sun. Generous funding for the CYES program is prowded by
California ratepayers under the auspices of the California Public Utllities Commission,
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Water Districts and Municlpalities:
The following water districts and departments have provided funding and support for the water
conservation portion of the CYES program:

¢ Alameda County Water District . e  Marin Municipal Water District
s  East Bay Municipal Utility District e  North Marin Water District
Government:

The followlng local governments and other government partners and agencles have provided CYES with
the additional support and funding needed to set-up community offices, hire and train local youth, and
provide residential homes with energy and water efficiency measures and education throughout
Alameda, Contra Costa, and Marin Counties:

e City of Antioch s (City of Pleasanton

o  City of Berkeley s  City of Richmond

o City of Emeryville e ity of San Leandro

e (City of Fremont «  City of Union City

s  Clty of Hayward s lawrence Berkeley National Laboratory
s (Clty of Livermoare s  Marin County

s City of Qakland

Community Supporters:

CYES has also partnered with the following community organizations and schools. The following
partners have provided integral support in securlng program site offices, identifying and hiring local
youth, and providing comrmunity connections for client recruitment:

Greenlining Institute

+  Alliance for Climate Education °

e Berkeley Youth Alternatives @ Richmond YouthWORKS

s  Berkeley YouthWORKS ¢ RichmondBUILD

¢ Community Energy Services Corporation {CESC) = Solar Richmond

»  East Bay Green Corridor = The Spanish Speaking Citizens Foundation
e Ella Baker Center & The Workforce Collaborative
¢ Green for All e  YMCA PGRE Teen Center
Education Partners:

«  Albany High School s Livermore High School

o Berkeley City College s  Marin Oaks High School

o Berkeley High School, Green Academy e Mills College

e  Chabot College . + Mission 5an lose High School
e Eden ROP e Mission Valley ROP

s Emery Secondary School # Dakland Tech High School

e lames Logan High School ¢ Ohlone College

e John E. Kennedy High School e  San Rafael High School

¢ Kennedy High School e Terra Linda High School

e Las Positas College
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Replicability: As described in the project description, CYES is a turn-key model which has already been
successfully replicated in over a dozen cities in the Bay Area. With EPA support, Rising Sun ean identify
new partner sites as well as potential affiliates to expand the program and advance the field of
environmental education. Interest in the CYES model already exists — as indicated below a broad range
of organizations have reached out to Rising Sun over the past five years to learn more about the CYES

program.

Organizations Intergsted In CYES Model (partial list)

Advanced Transportation Technology and Energy Program (ATTE) {State of Callfornia)
Alethela House (BIrmingham, Al)

CDTech {Los Angeles, CA)

City of San lose, Green Cadre Program (San Jose, CA}

Connect the Dots (San Francisco, CA)

Dusseldorp Skills Forum {Australia)

Green Energy Agents (San Francisco, CA)

Retrofit a Million {Atlanta, GA)

Montogomery County Community College (Pottstown, PA}
Moontown Foundation (Shoreline, WA)

New York Energy $Smart Communities {State of New York)

NW Center for Sustainability and Innovation (State of Washington)
Omaha Economic Development Corporation (Omaha, NE)

Qatar Foundation (Doha, Qatar)

Renewal Worship Center (Denver, CO)

SanKofa Vision Inc. (Shreveport, LA)

Sierra Watershed Education Partnership {Lake Tahoe, CA)
Southwest Youth Collaborative (Chicago, IL)

UK's National Endowment for Sclence Technology and the Arts (London, England)
Winwin NYC (New York, NY)

Staff Qualifications: Rising Sun’s diverse staff team draws on educational and work experience gained
both nationally and abroad, Staff bios of the Rising Sun Management Team and CYES Key Personnel are
provided as follows: ’

Alison Freeman, Deputy Director
Alison Freeman joined Rising Sun in 2010, bringing a diverse skill set developed over 17 years in
administration and program development in both England and America. Over the course of her career
she has distinguished herself as a driving force behind improving operations, team development and
financial controls. Alison has developed vocational training programs with an aim to transition youth

into full time employment. She specializes in program monitoring and evaluation, using systemic
thinking and strategic planning to bulld programs that encourage innovation and parsonal/professional
development. Throughout her career and volunteer work, Alison has been committed to working
towards providing education and training specific to the individual. Alison holds a BA in History and
Social Economics from Manchester University, UK.

Appendix 1il: CYES Programmatic Capabliity Page3of6



Jodi Pincus, Executive Director

Jodi joined Rising Sun in 2006 and has been serving as the Executive Director since 2007. Under her
management, Rising Sun has evolved from a modest renewable energy education center into a leading
green workforce development and retrofit services organization.

Jodi is a recognized expert on the green economy, youth employment frameworks, sustainable social
enterprise models and workforce development. Under her leadership, Rising Sun Energy Center has
developed innovative green training and employment models that are held as exemplars in both the

- national and international community. Jodi has participated in several policy groups, conferences, and
task forces, and has been featured in the media, where she has shared her expertise on how
environmental investments can create green jobs for disadvantaged communities while improving
environmental quality for everyone.

Recently, Jodi has been asked to present as a panel member at Greenlining’s Economic Summit on Jobs
Creation: New Maodels and Ofd Myths, at USC Price School of Public Policy Bay Area Policy Forum on
Environmental Sustainability and Green Jobs, and at the Presidio Graduate School on Social Enterprise
Models: Challenges and Rewards. Upcoming, Jodi will be speaking at the 2012 San Francisco Green
Festival on Building Real Green Jobs in the Bay Area. lodi has also been invited to the 2012 WISE
Summit in Qatar for the unvelling of the The 2012 WISE Book (Bloomsbury Publications) as Rising Sun is
featured as one of 14 international high-impact projects demonstrating innovation at the intersection
between education and the workforce.

Jodi is a thought leader and administrator with over 14 years of experience. She specializes in managing
staff and programs using consensus building and conflict resolution, developing curricula, evaluating and
analyzing outcomes, change management, and researching program methodology and effectiveness.
Born in South Africa and a former resident of Australia, israel and Mexico, Jodi considers herself a global
citizen. She has committed much of her life to social justice and sustainability, and Is dedicated to
solving issues of soclal inequality and environmental degradation through innovative, proactive
approaches, Jodi is a UC Berkeley graduate in Peace and Conflict Studies and holds a MBA from the
Presidio Graduate School in Sustainable Management.

Elena Foshay, Director of Adult Programs - :

Elena Foshay joined Rising Sun in July 2010 and oversees Rising Sun’s aduit programs, including Green
Energy Training Services {(GETS) and Green Bridge Academy. She has been actively engaged in the green
jobs movement for more than five years, and previously worked as Research Associate for the Apolle
Alllance national office. While at Apollo, Elena was deeply involved with national and state policies that
invested in green jobs and green workforce development. Elena also did research for the Labor Center
at the University of California, Berkeley, where she conducted a study in Contra Costa County of
opportunities in_the green economy for cities and training programs. She has published several papers

on strategies for job creatlon and for ensuring that green jobs are quality jobs.

Elena’s roots are in community-based waork and youth development, and she has more than a decade of
experience in both the United States and Latin America. She has a strong commitment to helping young
people and adults access the knowledge, opportunities and resources they need to grow and succeed
while helping make the world a better, more sustainable place, She earned a Master's in Social Welfare
and a MA in International and Area Studies, both from the University of California, Berkeley.
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Juliz Hatton, Direcior of Youth Programs

lJulia joined Rising Sun in 2012 and oversees Rising Sun's youth programs, including California Youth
Energy Services (CYES), Leaders-in-Field-Training (LIFT), and Youth Council. Julia has worked across
industries in the public, private, and nonprofit sectors; her focus has been economic and community
development and bullding collaborative public-private partnerships. Prior to Rising Sun, she ran the
Connecticut Efficient Healthy Homes Initiative, a DOE-funded weatherization program that provided
residential energy efficlency, health, and safety upgrades to low-income farilies statewide, while
sustaining green jobs. Julia graduated from Northwestern University, and is an alumna of the Coro
Fellows Program in Leadership and Public Affairs in St. Louis.

Natesha Tabor, CYES Program Manager

Natesha is the key program manager for both the LIFT Program and Youth Council. Natesha first joined
Rising Sun as an Intern in 2007 where she supported the Operations and Programs teams, assisting with
the recruitment of youth, outreach and program research for the CYES summer employment program.
Natesha then served as a Site Manager In Richmond before she was hired on full-time as a CYES Program
Manager. Natesha received a BS in Psychology from Florida A&M University and a MA in Qrgahizational
Management from the School for International Training. In her current role, Natesha draws upon her
background in youth counseling and development, as well as her experience in community work as a
Peace Corps Volunteer in Namibia. As a CYES Program Manager, Natesha’s responsibilities include
recruitment, training, hiring, logistics, staff supervision and program development and evaluation.

Travers McNeice, CYES Program Manager ‘

Travers joined Rising Sun in early 2011 as a Site Manager in San Mateo, Currently, Travers is the Marin
Program Manager and is responsible for year-round operations. In the summer, his job transitions to
Area Director, where he oversees and supervises CYES sites in six cities in the East Bay. Travers has a BS
in Blology from UC Santa Barbara, and a MSc from Oxford University in Biodiversity Conservation &
Management. Travers's background is in environmental biology and ecology, with a focus on sustainable
wildlife conservation, and he has prior work experience in the youth education field, As a CYES Program
Manager, Travers’s responsibilities include program deveiopment, implementation and evaluation, as
well as staff and participant supervision.

Melvin Parhm, Case Monager .

Melvin Parham joined the Rising Sun team as the Case Manager in July of 2011. Melvin Is a Graduate of
Arizona State University where he received his BA in psychology. He has more than eight years
experience as a case manager, helping individuals and families obtain housing, employment, sheiter, and
clothing. Melvin has also taught Jife skills classes where clients learn about parenting, resume building,
healthy boundaries, professionailsin, and budgeting. Melvin is dedicated to serving as an advocate and
resource for his community,

Christina Chan, Manager of Outreach & Marketing

Christina joined Rising Sun in early 2009, She began as the CYES Lead Marketmg intern for the Spring
2009 season, progressed to become the SmartSolar Outreach Coordinator, and was eventually
promoted to Operations Manager. She is now the Marketing Manager for all of Rising Sun Energy
Center’s services. Christina graduated from UC Berkeley with a major in Mass Communications and a
minor in Education. She has worked heavily with youth In the past through summer camps and
mentoring programs, S he also previously worked for An Taisce's (the National Trust for Ireland) Green
Home program in Dublin, Ireland, which sparked her love for conservation and sustainability.
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Janet Flint, CYES Operations Coordinator

Janet joined Rising Sun in 2011 as a volunteer for the Energy Services social enterprise to expand her
experience with building efficiency improvements. In 2011 she completed the Ohlone College Building
Performance and Sales course and is currently pursuing her BPI certification and mastery of Energy Pro
modeling. In 2012 Janet joined the Rising Sun Energy Services team as Administrative Assistant, and
later that year became the full-time CYES Operations Coordinator. Janet has a B.S. in Economics and a
M.S. in Resource Economics from New Mexico State University. Her experiences include forecasting
population and water use data, and years in sales and management including solar sales

Adrian Sacharski, CYES Community Outreach Manager

Adrian earned a BA in Business & Marketing from Saint Mary’s College. Adrian has worked with the
CYES and Green Bridge programs since 2008 In community outreach and youth training capacities, in the
summer, after-school and Green Bridge Academy programs.

Appendix 1i}; CYES Programmatic Capability Page 6of 6



éB EAST BAY : '
MUNICIPAL UTILITY DISTRICT

Charles Bohlig

Supervisor of Water Conservation
East TESS‘?r Municipal Water District
375 117 Street

Oakland, CA 94607

November 18, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-~12-01

Re: 2012 Partnership Commitment
To Whom It May Concern:

EBMUD has partnered with Rising Sun Energy Center (Rising Sun) over the past thirteen years and
supports its unique program. As the Supervisor of Water Conservation at the East Bay Municipal
Utility District, I currently oversee Rising Sun’s contract to provide water conservation services to
residential customers through its California Youth Energy Services (CYES) program.

The CYES program provides residential energy and water efficiency services and education to hard-
to-reach residents, including renters, low-moderate income households, and non-native English
speakers. In each home, professionally trained youth conduct a water survey to assess current water
usage, install water-saving hardware, and educate residents about water saving behaviors. The CYES
program is a unique model for engaging youth throughout the summer, creating tangible water
savings, and educating the public. We firmly believe it is a strong model that may be replicated
elsewhere in the country. '

Rising Sun has received funding from EBMUD to support the CYES program over the past 13 years.
In 2012, Rising Sun held a $20,000 contract with EBMUD to provide water conservation services. In
2013, I anticipate continued funding for the program at a similar level.

Please provide your full consideration of Rising Sun’s grant application. If you have any questions,
please feel free to contact me at 510-287-0491.

Sincerely,

W oy Y

Charles Bohlig
East Bay Municipal Water District

375 ELEVENTH STREET . OAKLAND . CA 34507-4240 . TOLL FREE 1-866-40-EBMUD . (1-866-403-2683)



Pagcific Gas amd
Electric Company

L]
i Mailing Address:
Mail Code NBG

November 30, 2012 Pacific Gas and Electric Company
P. 0. Box 770000

San Francisca, CA 94177-0001

Overnight Mail:

US Environmental Protection Agency Muil Code NBG ,
r i Pacilic Gas and Eleclric Company
Environmental Education Regional Grants 245 Market Stroat

REP # EPA-EE-12-01 San Francisco, CA 94105-1702

Re: 2013-2014 East Bay Energy Water Partnership Commitment
To Whom It May Concern:

Rising Sun has operated the California Youth Energy Services (CYES) program for the past twelve years, and
more recently, Rising Sun Energy Services (RS Energy Services). Pacific Gas and Electric Company (PG&E) has
funded Rising Sun Energy Center in support of these programs for the past eight years. Both programs are
social enterprises that provide training and employment opportunities to youth and adults facing barriers to
employment, while educating the community about energy and water conservation practices. These programs
also provide residential energy efficiency services and education to hard-to-reach PG&E customers, while
simultaneously assisting municipalities in meeting their Climate Action Plan goals and supporting the local
economy. CYES has served over 20,000 residences in the past thirteen years.

These programs are funded through the East Bay Energy Watch (EBEW) Partnership, a collaboration dedicated
to providing innovative energy efficiency solutions for residents and businesses in communities throughout
Alameda and Contra Costa Counties. The California Public Utilities Commission recently approved the utility’s
application for 2013-2014 energy efficiency funding, renewing funding for the EBEW Partnership.

For the 2013-2014 contract cycle, PG&E plans to contract with Quantum Energy Services and Technologies
(QUEST) to administer this Partnership. PG&E strongly supports QUEST in refunding Rising Sun’s subcontract to
provide residential services and education through the aforementioned programs.

Please provide your full conslderation of Rising Sun’s grant application. If you have any questions, please feel
free to contact Naila Ahmed, EBEW Program Manager, at (415) 973-8257.

Sincere/ly,

! TN

Leif stiansen .
Manager, Government and Community Partnerships
Pacific Gas and Electric Company
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DUANTUM ENERAY SERVIDES & TECHNDLOGIES, INC.
2001 Addison Street, Suite 300, Berkeley, California 94704

Derrick Rebesllo
Chief Executive Officer

Quantum Energy Services and Technologies, Inc. (QUEST)
2001 Addison St., Suite 300
Berkeley, CA 84704

November 15, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-12-01

Re: 2013-2014 East Bay Energy Water Partnership Commitment
To Whom [t May Concem:

As the Chief Executive Officer at Quantum Energy Services and Technologies, Inc.

~ (QuEST), | cumrently oversee the administration of the East Bay Energy Watch (EBEW)
Partnership, a collaboration between Pacific Gas and Electric Company, local
govemments, and energy service providers dedicated to providing innovative energy
efficiency solutions for residents and businesses in communities throughout Alameda
and Contra Costa Counties. QUEST has partnered with Rising Sun Energy Center
(Rising Sun) over the past eight years and supports its unique programming, which
aims to empower individuals to achieve environmental sustainability for themselves and
their communities.

QuEST has funded two of Rising Sun’s programs in past years, Califomia Youth Energy
Services (CYES) and Rising Sun Energy Services, both social enterprises that provide
meaningful training and employment opportunities to youth and adults facing barriers to
employment, while educating the community about energy and water conservation
practices. These programs provide residential energy efficiency services and education
to hard-to-reach residents, while simultaneously assisting municipallties in meeting their
~ Climate Action Plan goals and supporting the local-economy.— Wefirmly befieve that
- these are strong models that may be replicated elsewhere in the country.
Rising Sun has operated the CYES program over the past 13 years and received
significant funding through QUEST, as a subcontract from PG&E, over the past eight
years. From 2010-2012, Rising Sun held a three-year subcontract with QUEST totaling
$3,135,174. The Califomia Public Utilities Commission recently approved PG&E'’s
application for 2013-2014 energy efficiency funding, renewing funding for the EBEW
Partnership. For 2013-2014, PG&E has committed to contract with QUEST as the




Partnership Administrator. QUEST plans to continue subcontracting with Rising Sun to
operate its residential programs. Funding will remain consistent with past program
contracts.

Please provide your full consideration of Rising Sun’s grant application. If you have any

questions, pleass feel free to contact me at drebelio @ quest-world.com.
Si :

Dermri ebe

Chief Executive Officer

QuEST
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Office of the City Manager

November 30, 2012

US Environmental Protection Agency
Environmental Education Regional Grants
RFP # EPA-EE-12-01

Re: 2012 Partnership Commitment

«  To Whom It May Concem:

The City of Berkeley supports Rising Sun Energy Center's application to the US EPA’s
Environmental Education Regional Grant program.

The City has partnered with Rising Sun Energy Center (Rising Sun) over the past thirteen years
and supports its unique programming, which aims to empower individuals to achieve
environmental sustainability for themselves and their communities. Rising Sun runs quality
training and employment programs in the growing energy efficiency sector, specifically targeting
youth and adults with barriers to education and employment.

Since Rising Sun’s inception in 2000, the City of Berkeley has strongly supported the California
Youth Energy Services (CYES) program, which employs youth to provide residential energy
efficiency services and education to hard-to-reach residents. In addition to providing meaningful
youth education and employment, the program assists the City in implementing its Climate Action
Plan, through both direct energy savings and community education on energy and water
conservation practices. We firmly believe this program is a strong model that may be replicated
elsewhere in the country.

Rising Sun has received funding from the City of Berkeley at varying levels since 2000 to support
CYES, and more recently, Green Employment Training Services (GETS), a new social enterprise.
In 2012, Rising Sun received $114,000 in funding from the City of Berkeley. With EPA’s support,
the City of Berkeley hopes to continue to partner with Rising Sun in implementing these
innovative programs.

----- —If yourhave any questions, please feel free to contact Neal De Snoo at the Office of Energy and
Sustainable Development at 510-981-7439.

Sincerel
%«L

Christine Daniel
City Manager

2180 Milvia Strest, Berkeley, CA 94704 Tel: 510.981.7000 TDD:510.981.6903 Fax: 510.981-7099
E-mail: manager@ci.berkeley.caus
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' “ Building Healthy Communities through Climate Solutions and Green Career Pathways

= 501(c)(3) nan-proft organizrion

2012 AREAS OF IMPACT: CALIFORNIA YOUTH ENERGY SERVICES

State: California

Counties:

e Alameda
® Contra Costa
® Marin
Cities:
o Albany
e Antioch
e Berkeley
e Corte Madera
¢ Emeryville
e Fremont

e Greenbrae

e Hayward

s Larkspur

e Livermore
e  Mill Valley
* Novato
e Oakland

e Pleasanton
e Richmond

e San Leandro
e San Rafael

e Sausalito

e Tiburon

e Union City
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2012 AREAS OF IMPACT: CALIFORNIA YOUTH ENERGY SERVICES

State: California
Counties:

® Alameda
e Contra Costa
®  Marin
Congressional Districts Served:
e CA-6
. CA-7
e CA-9
e CA-10
e CA-11
CA-13







Form Approved OMB No:2030-0020 Approval Expires 04/2012

SEPA
f’ : KEY CONTACTS FORM

Authorized Representative: Original awards and amendments will be sent to this individual for review
and acceptance, unless otherwise indicated,

Name: Jodl Pincus
Title: Executiva Director

Complete Address:; 1900 Addison Strest, Suite 100
Berkaley, CA 94704

Phone Number: 510-865-1501, ext. 22

Payee: Individual authorized to accept payments.

Name: Eric Brizea

Title: Operations Manager

Mail Address: 1900 Addison Strest, Sulte 100
Berkelay, CA 94704 :

Phone Number: 510-665-1501, ext. 13

Administrative Contact: Individual from Sponsored Program Office to.contact concerning
administrative matters (i.e., indirect cost rate computation, rebudgeting requests etc.)

Name: ErlcBrizee
Title: Operations Manager

- Mailing Address: 1900 Addison Street, Sulte 100
Berkalay, CA 94704
Phone Number: 510-685-1501, ext. 13
FAX Number: 510-665-1502
E-Mail Address: brizee@risingsunenergy.org

Principal Investigator: Individual responsible for the technical completion of the proposed work.

Name: Julia Hatton

Title: Direster of Youth Programs

Malling Address: 1900 Addison Strest, Suite 100
Barkeley, CA 94704

Phone Number: 510-865-1501, axt. 21

FAX Number: 510-685-1502

E-Mail Address: hatton@risingsunenergy.org
Web URL: www.risingsunanergy.org

EPA Form 5700-54 (Rev 04/2012)




SEPA s
. Environmental Protection Agency

EPA Project Control Number

CERTIFICATION REGARDING LOBBYING

CERTIFICATION FOR CONTRACTS, GRANTS,
LOANS AND COOPERATIVE AGREEMENTS

The undersigned certifies, to the best of his or her knowledge and bslief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congreass in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or madification of any Federal contract, grant, loan, or cooperative
agreement.

{2) If any funds other than Federal appropriated funds have been paid or will be paid to
any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form-LLL,
“Disclosure Form to Report Lobbying,” in ascordance with its instructions.

{3) The undersigned. shall require that the language of this certification be included in the

. award documents for all sub-awards at all tiers (including sub-contracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all sub-recipients
shall ceriify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification ie a prerequisite for making
or entering info this transaction imposed by section 1352, title 31 U.S. Code. Any person who fails
to file the required certification shall be subject to a civil penalty of not less than $10,000 and not
more than $100,000 for each such failure.

Joadi Pincus, Executive Director ‘ :
Typed Name & Title of Authorized Representative \ \%

77— 4[4

Signatt%d’bate of Authorized Representative = ©

' EPA Form 8600-06 {Rev. 06/2008) Previous editions are obsolets,



OMB Approvel No. (348-0040

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instruetions, searching existing data sources, gafhering and maintaining the data needed, and completing and reviewing the collection of
informmation. Sead comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BRUDGET.
SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE: Certain of these assurances may not be applicable to your project or program. ‘If you have questions, please contact the
awarding agency. Farther, certain Federal awarding agencies may require applicanis to certify to additional assurances,

If such is the case, you will be notified.

As the duly authorized representative of the applicant, I certify that the applicant:

1.

Has the legal authority to apply. for Federal assistance and the
institotional, managerial and financial eapability (including
funds sufficient to pay the non-Fedaral share of project cost)
to ensure proper planning, management and completion of
the project deseribed in this application.

. Will givé the awarding agency, the Comptroller General of

the United States and, if appropriate, the State, through any
authorized representative, access to and the right to examine
2ll recards, books, papers, or documents related to the award;
and will establish a proper accounting system in aceordance
with gencrally accepted accounting standards or agency
directives.

. Wil establish safeguards to prohibit employees from nsing

their positions for a purpose that constifutes or presents the
appearance of personal or organizational conflict ofinterest,
or personal gain.

Will initiate and completo the work within the applicable
time frame after recéipt of approval of the awarding

agency,

. Will comply with the Intergovernmental Personnel Act of

1970 (42 U.8.C. 4728-4763) relating 1o prescribed standards
for merit systems for programs funded under one of the 19
statutes or regulations specified in Appendiz A of OPM's
Standards for a Merit Systemn of Personnel Administration (3
C.FR. 900, Subpart F).

. Will comply with al! Federal statutes relating to

nondizerimination. These inelude but are not limited to: (a)
Title V1 of the Civil Rights Act of 1964 (P.1.. 88-352) which
prohibits discrimination on the basis of race, color or '
national origing (b) Title IX of the Hducetion Amendments of
15972, as amended (20 U.8.C. 16811683, and 1685-1686),
which prohibits discrimination on the hasis of sex; (c)
Section 504 of the Rehabilitation Act of 1973, as amended
{29 U.8.C, 794), which prohibits diserimination on the

. ‘Will coraply, or has already complied, with the

. Will comply, as applicablc, with provisions of the Hatch

basis of handicaps; {d) the Age Discrimination Act of
1975, ey arnended (42 U.5.C. 6101-6107), which
prohibits discrimination of the basis of age; (c) the Drug
Abuse Office and Treatment Act of 1972 (PL. 82-255),
as amended, relating to pondiscrimination on the basis of
drug abuse; (f) the Comprehensive Alcohol Abuse and
Alcoholism Prevention, Treatment and Rehabilitation Aet
of 1970 (PL.. 91-618), as amended, relating to
nondiserimination on the basis of alcohof abuse or
alcoholism; (g} 523 and 527 of the Public Health Scrvice
Actof 1912 (42 U.S5.C. 290 dd-3 and 290 ee-3}, as
amended, relating fo confidentiality of alcohol and drug
abusc patient records; (h) Title VII of the Civil Rights Act
of 1968 (4211.5.C: 3601 <t seq.), as amended, relating to
nondiscrimination in the sale, rental or financing of
housing; () any other nondiscrimination provisions in

the specific statute(s) under which application for Federal
assistance is being made; and () the requirements of any
other nondiscrimination statute(s) which may apply to the
application.

requirements of Titles H and 1T of the Umiform
Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-646) which provide for fair
and cquitable treatment of persons displaced or whose
propexty is scquircd as a result of Federal or federally-
assisted programs. These requirements apply to alt
interests in real property acquired for project purposcs
regandless of Federal participation in parchases,

Act(5 US.C. 1501-1508 and 7324-7328) which limit the
political activities of employces whose principal
employment activitics ars funded in whole or in part with
Federat fonds.

Previons Edition Usable
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‘9. Will comply, as applicable, with the provisions of
the Davis-Bacon Act (40 U.8.C. 276a to 2762-7), the
Copeland Act (40 U.8.C. 276c and 18 U.S.C, §74), and
the Contract Work Hours and Safety Standards Act (40
U.S.C. 327-333), regarding labor standards for
federally-assisted construction subagreement.

16, Will comply, if applicable, with flood insurance

purchase requirements of Section 102(a) of the Flood

Disaster Protection Act of 1973 (P.L. 93-234) which

requires recipients in a special flood hazard area to

participate in the program and to purchase flood

insurance if the total cost of insureble construction and
- acquisition is $10,006 or more.

11. Will comply with environmental standards which
may be prescribed pursuant to the following: (a)
_nstitution of environmental quality control measures
under the National Environmental Policy Act of 1969
(B.I.. 91-190) and Executive Order (EO) 11514; ()
notification of violating facilitics pursuant to EO
11738; (¢) protection of wetlands pursuant to EQ
11990; (d} evaluation of flood hazards in flood plains
in accordance with EQ 11988; (e) assurance of project
consistency with the approved State management
program developed under the Coastal Zone
Management Act of 1972 (16 U.S.C, 1451 et seq.); (D
conformity of Federal actions to State (Clean Air)
Imaplementetion Plans under Section 176(c) of the
Clean Air Act of 1955, as amended (42 U.8.C. 7401 ot
seq.); (g) protection of underground sources of drinking
water under the Safe Drinking Water Act of 1974, as
amended (P.L, 93-523); and;.(h) protection of.
endangered species under the Endangered Species Act

12. Will comply with the Wild and Scenic Rivers Act of 1968 (16
U.S.C. 1271 et seq.) Related to protecting components or potential
components of the national wild and scenic rivers system.

13. 'Will assist the awarding agency in assuring compliance will
Section 106 of the National Historic Preservation Act of 1966, as -
amended (16 U.8.C. 470), EO 11593 (identification and protection
of historic properties), and the Archaeclogical and Historic
Pregervation Act of 1974 (16 U.8.C. 469a-1 et seq.).

- 14. Will comply with P.L. 93-348 regarding the profection of
human subjects involved in research, development, and related
activities supported by this award of assistance.

-15. Will comply with the Laboratory Animal Welfare Act of 1966
(P.L. 89-544, as amended, 7 U.S8.C. 2131 et seq.) Pertaining to the
care, handling, and treatment of warm blooded animals held for
research, teaching, or other activities supported by this award of
assistance.

16. Will comply with the Lead-Based Paint Poisoning Prevention
Act (42 U.8.C. 4801 et seq.) Which prohibits the use of lead-based

| paint in construction or rehabilitation of residence structures.

17. Will cause to be performed the required financial and
compliance audiis in accordance with the Single Audit Act
Amendments of 1996 and OMB Circular No. A-133, “Audits of
States, Local Governments, and Non-Profit Organizations,”

18. Will comply with all applicable requirements of all other _
Federal laws, executive orders, regulations, and policies governing
this program.

of 1973, as amended (P.L. 93-205).

SIGNATURE OF AUTHO D CERTIFYING OFFICIAL

TITLE
Executive Director

g
APPLICANT OR TION
Rising Sun Energy Center

DATE SUBMITTED

4/19/2013

Standard Form 424B (Rev 4-2012) Back
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DISCLOSURE OF LOBBYING ACTIVITIES
Complete this form to disclose lobbying activities pursuant te 31 U.S.C. 1352

Approved by OMB
0348-0046

(See reverse for public burden disclosure.)

1. Type of Federal Action:
a. contract
b. grant
c. cooperative agreement
d. loan
&, loan guarantee
f. loan insurance

2. Status of Federal Action:

a. bid/offer/application

b. initial award
¢. post-award

3. Report Type:
a. initial filing

b. material change
For Materlial Change Only:
year quarter
date of last report

4. Name and Address of Reporting Entity:
] prime [[] subawardes
Tier , if known:

Congresslonal District, if known.

5. If Reporting Entity in No. 4 is a Subawardese, Enter Name
- and Address of Prime:

Congressgional District, if known.

6. Federal Department/Agency:

7. Federal Program Name/Description:

CFDA Number, if applicable:

——

8. Federal Action Number, if known:

9. Award Amount, if known:
3 ‘ ¢

10. a. Name and Address of Lobbying Registrant
(if individual, last name, first name, MI):

b. Individuals Performing Services {including address if
different from No. 10a)
(last name, first name, MI).

sl ,f‘-...__._.-.-—-/

11 affen reguected theough this formn ks eathorized by title 3% U.S.C. secfion
“ 1352, This discfosure of lobbying ectivities s a malerisl rapresontation of fect
upen which rofiance was placad by the Har above when this fransaction was made
or entered Inle. This disclosure is requirad pursuant fo 31 U.S.C. 1362, This
information wif be repoed to tha Congress somi-annually and will be availabie for
publle Inspaciion. Any pargon who falis fo file the required disclosurae shall be
subjact to a civil panaiy of not less that $10,000 and not mere than §100,000 for
aach such fefiure.

—
Signature: —

/
Print Name: _Jodi Pincus

Title: 'Executive Diractor
Telephone No.: 5§10-865-1501, ext. 11

; iy
pate: __“{ M1

Authorized for Local Repraduction
Standard Form LLL {Rev. 4712012




INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be compteted by the reporting enfity, whether subawardee or prime Federat reciplent, at the Initiafion or receipt of a covered Federal
action, or & material change to a previousfiling, pursuant to fitie 31 U.S.C. section 1352, The filing of a form is required for each payment or agreementto meke
paymentio any lobbying entity for influencing or aftempiingfo influence an officer or employee of any agency, a Member of Congress, ar officer or employeeof
Congress, or an employeecf a Member of Congress in connedlionwith & coveredFederalaction. Completeall iems that apply for both the initial fifing and material
change reporf. Refer to the implementing guidance published by the Office of Management and Budget for addifional information.

-

10.

11

. Idenlify the type of covered Federal acfion for which lobbying activity is andlor has been secured fo influsnce the outcome of a covered Federal acfion,
. Identify the status of the covered Federal action.

. identify the appropriale classification of this report. If fhis is a followup report caused by a material change fo the information previously reporied, enter

the yearand quarter in which the change occured. Enter the date of the last prewwsiysubmﬂed repoit by this reporting entity for this coveredFederal
action.

Enterthe full name, address, city, Sfate and zip code of the reportingentily. Inclede Congressional District, if known. Check the approprialeciassification
of the reporfingentity that designatesif it is, or expecisiobe, a prime or subawardrecipient. Identfythe fier of the subawardee, e.g., the first subawandee
of {he prime is the 1st fier. Subswards include but are not limifed fo subcontracts, subgrants and confract awards under grants.

. It the organtzationfiling the repott i in item 4 checks "Subawardee “then enter the full name, address, cify, State and zip code of the pnme Federal

recipient. include Congressional District, if known.

. Enter the name of the Federal agency makingthe award of loan commitment [nclude at Ieast oneorganizationalievel below agency name, if known. For

example, Depariment of Transporiation, United States Coust Guard

. Ertter the Federal program name of descri.‘xﬁon for the covered Federal action (item 1). If known, enterthe full Calalog of Federal Domestic Assislance

(CFDA) number for grams cooperalive agreetﬁems loans, and loan comtments

. Enter the most apprcpnaleFederal identifying number avellable for the Federal action identified in item 1 {e.g., Request for Proposal {(RFP) number;

Invitation for Bid (IFB} number; grant announcement number; the confract, grant, or foan award number; the applicationfproposal control number
assigned by me Fedefal agency). Include prefizes, ag '"RFP-DE-Q0001."

. Far a cevered Federal action where there has been an award or loan commifment by the Federai agency, enter the Federal amount of the award/ioan

commitment for the prime entity identified in tem 4 or 5.

(a) Enter the full name, address, city, State and 2ip code of the lobbying regisirant under the Lobbying Disclosure Act of 1995 engaged by the reporting
enfity idenfified in itern 4 to influence the covered Federat aclion.

{b} thter the full names of the individual{s) performning services, and include full address ¥ diterent from 10 {a). Enter Last Name, First Name, and
Middle initial {M1). '

The ceriifying official shall sign and date the fom, print hisflier name, fitle, and{elephone number,

According {o the Papenwork Reduclion Adt, as amended, no persons are requiredlo respondtio a collection of information unless it displays a velid OMB Control
Number. The valid OMB controt number for this information colleclion is OMB No. 0348-0046. Public reporfing burden for this collection of nformation is
estimated to average 10 minutes per response, including time for reviewinginstructions, searching existing deta sources, gathering and meinfaining the data
needed, and complating and reviewing the collection of information. Send comments regarding the burden eslimate or any other aspect of this coilection of
infornation, including suggestions for reduciag this burden, to the Office of Managementand Budget, Paperwork Reduction Project {3348-0046}, Washingion,
DC 20503,




FORM Approved By OMB: No. 2030-0020 Expires 04-30-2012

Preaward Compliance Review Report for
All Applicants and Recipients Requesting EPA Financial Assistance
Note: Eead instructions on other side before completing form,

L Applicant/Recipient (Name, Address, State, Zip Code). DUNS No.

R|smg Sun Energy Center, 1900 Addison Street, Suite 100, Berkeley, CA 94704 145047762
Is the applicant currently receiving EPA assistance?

NO
1 ML List all civil rights lawsuits and administrative complaints pending against the applicant/recipient that allege discrimination based on race,
color, national origin, sex, age, or disability. (Do not include employ'ment complaints not covered by 40 C. F R. Parts 5 and 7. See
instructions on reverse side.) N/A

V. List all ¢ivil rights lawsuits and administrative complaints decided against the applicant/recipient within the last year that allege
) diserimination based on race, color, national origin, sex, age, or disability and enclose a copy of all decisions, Please deseribe all corrective
action taken. (Do not include employment complaints not covered by 40 C.F.R. Parts 5 and 7. See instructions on reverse side.)

N/A

. List all civil rights compliance reviews of the applicant/recipient conducted by any agency within the last two years and enclose a copy of the
review and any decisions, orders, or agreements based on the review, Please describe any corrective action taken. (40 CER. § 7.80(c)(3))

N/A ;
VL Is the applicant requesting EPA assistance for new congiruction? 1fno, proceed to VL if yes, answer (a) and/or (b) below.
v

Yes 0
. If the grant is for new construction, will all new facilities or alterations to existing facilities be designed and constructed to be readily
accessible to and usable by persons with disabilities? If yes, proceed to VII, if no, proceed to VI(b). Yes No
b. If the grant is for new construction and the new facilities or alterations fo existing facilities w;}l not be readily accessible to and usable by, -
persons with disabilities, explain how a regulatory exception (40 C.F.R. § 7.70) applies. No
VIL*  Does the applicant/recipient provide initial and continuing notice that it does not discriminate on the basis of race, color, national origin, sex,
age, or disability in its programs or activities? (40 CF.R. §5.140and § 7.95) v Yes No

a. Do the methods of notice accommodate those with impaired vision or hearing?  Yes No

b. Is the notice postedina prominent place in the applicant’s offi oes or Tacilities or, for education programs and activities, in appropriate
periodicals and other written communications? ¢ Y No
¢. Does the notice identify a designated civil rights coordmator? Yes J No

VIIL*  Does the applicant/recipient maintain demographic data on the race, color, national origin, sex, age, or handicap of the population it serves?
(40 C.F.R. § 7.85(a)) Yes

IX.* Does the applicant/recipient have a policy/procedure for providing access to services for persons with limited English proficiency?
(40 C.FR. Part 7, E.O. 13166) Vi

x> If the applicant/recipient is an education program ot activity, or has 15 or more employees, has it designated an employee to coordinate its
pompliance with 40 C.F.R. Parts 5 and 77 Provide the name, title, position, mailing address, e-mail address, fax number, and telephone
number of the designated coordinator. Eric Brizee, Operations Manager, 1900 Addison St., Suite 100,
XI* If the applicant/recipient is an education program or activity, or has 15 or more employees, has it adopted grievance procedures that assure
the prompt and fair resolution of complaints that allege a violation of 40 C.F.R, Parts 5 and 77 Provide a legal citation or Internet address
for, or a copy of, the procedures. Yes : _

For the Applicant/Recipient

I certify that the statements I have made on this form and all attachments thereto are true, accurate and complete. I acknowledge that any knowingly
false or misleading statement may be punishable by fine or imprisonment or both under applicable law. I assure that I will fully comply with all
applicable civil rights statutes and EPA regulations.

A. Signature o orized Official B. Title of Authorized Official _ C. Date
_ S Executive Director 4/19/2013
/ For the U.S. Environmental Protection Agency

I have reviewed the information provided by the applicant/recipient and hereby certify that the applicant/recipient has submitted all preaward
compliance information required by 40 C.F.R. Parts 5 and 7; that based on the information submitted, this application satisfies the preaward provisions
of 40 C.F.R. Parts 5 and 7; and that the applicant has given assurance that it will fully comply with all applicable civil rights statutes and EPA.
regulations.

A. Signature of Authorized EPA Official B. Title of Authorized EPA Official C. Date

* 3

EPA Form 4700-4 (Rev. .04/2009). Previous editiony are obsolete. . . (_ﬁ) M .
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Instructions for EPA FORM 4700-4 (Rev, 04/2009)
General

Recipients of Federal finencial assistance from the U.S.
Environmental Protection Agency must comply with the following
statotes and regulations.

ile V e Civil Rights Acts o vides that no person in
the United States shall, on the grounds of race, color, or naetiopal
origin, be excluded from patticipation in, be denied the benefits of, or
be subjected to discrimination under any program or activity
receiving Faderal financial assistance. The Act goes on to explain
that the stagn'tc shall notbe eo?struod tolaufhorizc altcﬁon with respect
to any employment practice of any oyer, smployment agency, of
!abory of ngaizayglon (Exccpt where th:mRmary objecﬁj\?:of the Fgerai
financial assisiance is to provide empfcf;mcnt).

h ot : 1 nis o th deral Water Poflution
Control Act provides that no person in the United States shall on the
und of sex, be excluded from participation in, be denjed the
enefits of, or be subjected to discrimination under the Federal Water
Pollation. Control Act, as amended. Employment discrimination on
the basie of sex is prohibited in all such programs or activitics.

: of the Rehabili on Act of 1973 P!’DVidCE that no
o e guelified individual with a disability in the United States
shall solely by reason of disability be excluded from participation in,
be denied the benefits of, or be subjected to discrimination under any
program or activity receiving Federal financial assistance.
Emplo t disciitninafion on the basie of disability is prohibited in
all snch programs or activitics.

G )

§07]
P

The Age Discrimination Act of 1975 provides that no person on the

basis of age shall be excluded from participation under any program

or aclivity receiving Federal financial assistance. Employment

discrimination is not covered. Age diserimination in employment is

prohibited by the Age Diserimination in Employment Act

administered by the Equal Employment Opportunity Commission.
X of th 1 Snae] 1

Litle IX of the Rducation Amendinents of 19 dcsthatno
person 1n the United States on the basis of sex shail be excludad from
participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity receiving
Federal financial assistance. Braployment disciimination on the basis
of zex is prohibited in all such education programs or activifies.

Note: an cducation program or activity is not limited to only those
conducted by a formal institation. .

implements Title IX of the Education Amendments

of 1972.

40 CER. Part 7 implemeats Tille VI of the Civil Rights Actof 1964,
Section 13 of the 1972 Amendments to the Federal Water Pollution
Control Act, and Section 504 of The Rehabilitation Act of 1973,

The Executive Order 13166 (B.0. 13166) entitled; “Improving
_Access to Services for Persons with Limited English Proficiency”

requircs Federal agencics wark to ensure that recipients of Pederal
financial assistance Erovide meaningful access to their LEP
applicants and beneticiarics.

items

“Applicamt® means any eafity that files an applicetion or unsolicited
proposal or atherwise roquests EPA assistance. 40 CF.R. §§ 5.105,
7.25. :

“Recipicnt” means any entily, other than appiicant, which will actually
seccive EPA assistance. 40 C.FR. §§ 5.105, 7.25.

“Civil rights lawsnits and administrative complaints” means any
lawsnit or administrative complaint alleging discrimination on the
basis of tace, color, national origin, sex, age, or disabili geﬂdi'ng or
decided against the applicant and/or entity which actuai'iy enefils
from the grant, but excluding employment complairts not coversd by
40 CF.R. Paris 5 and 7. For ¢, if 2 city 15 the named applicant
but the grant will actually benefit the Department of Sewage, civil
rights lawsuits involving both the city and the Department of Sewage
should be listed. ‘

“Civil rights compliance review means any seview asscssing the
ticant's andfor recipient’s compliance with laws prohibiting
tscrimination on fhe basis of race, color, national onigin, sex, age, or

disability.

Submit this form with the original and required copies of applications,

ucsts for extensions, requesis for increase of funds, ete. Updates of
informefion arc all that are required after the initial application.
submission.

If any item is not relevant fo the project for which assistance is
requested; write “NAY for “Not Applicable.”

In the event applicant is uncertain about how to auswer any questions,
HEPA program officials should be contacted for clarification.

* Questions VI — X1 are for informational use only and will not affect
an applicant’s grant status. However, applicants should answer all
questions on this form. (40 CF.R. Parts 5 and 7).

*% Note: Signatore appears in the Approval Section of the EPA
Comprehensive Admnistmtive Review For Grants/Cooperative
Agrecments. & Continvation/Supplemental Awards form.

Approval indicates, in the reviewer’s opinion, questions I— VI of Form
4700-4 comply with the preaward administrative requirements for FPA
assistance.

“Burden Disclosaure Statement”

EPA estimates public reporting burden for the preparation of this form
to average 30 minutes per response. This estimate includes the fime
for reviewing instmictions, gathering and maintaining the data peeded
and completing and reviewing the form. Send comments regarding the
burden estimate, induding suggestions for reducing this burden, to
U.S.EPA, Atin: Collection Strategies Division (MC 2822T), Office of
Tnformation Collection, 1200 Pemnsylvania Ave,, NW, Washington,
D.C, 20460; and o the Office of Information and Reguistory Affairs,
Office of Management and Budget, Washington, D.C. 20503.

The information on this form is required to enable the U.S.
Environmental Protection Agenoy to detemnine whether applicants and
prospective rooipicnts are developing projects, programs and activities
on a nondiscriminatory basis as vequired by the above statotes and
regulations.



Environmental Protection

o0
Agency
Grant Management Training for Non-Profit

Applicants and Recipients

May 2, 2013

[ affirm I have completed the above brainin g

Julia Hatton

Name

Director of Youth Programs
Title

To be returned with your mward docunient.,







Environmental Protection

Agency
Grant Management Training for Non-Profit

Applicants and Recipients

May 2, 2013
[ affiri [ have completed the above training.
Eric Brizee

Name
Operations Manager

Title

i)
32
3
E
""-_',-/"
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To be returned with your mward docunent.







